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EXTRACURRICULAR AND COACHING PAYMENT
MEMORANDUM OF UNDERSTANDING - RESS PROGRAM
VI
THIS AGR::EMENTis made and entered into this .l.2 day of November in the
year 1996 by and between AMHERST CENTRAL SCHOOL DIST~ICT ("DISTRICT")
and AMHERST EDUCATION ASSOCIATION ("ASSOCIATION").
ARTICLE 1
PREAMBLE
1.1 The District and. the Association have a responsibility to work
together toward the achievement of an educational program of the highest
quality for 011the children of the school district.
,
1.2 The Board and the Association believe that shared responsibility in
policy development is a professional concept. It assumes a commonality of
goals and interests among teachers, the school board, and administrators, with
service to children as the paramount consideration. To this end, free and open
exchange of views is encouraged for the formulation of educational programs
and long-range goals and objectives.
1.3 The District and the Association recognize teaching as a profession
and that professional personnel have a responsibility for maintaining, improving,
and policing standards of professional teaching practice.
1.4 The District and the Association share a common concern to bring
to the negotiating process creativity which can lead to new and better solutions
of problems and to new and better methods of working in the schools. They
should be leaders in developing better methods of working together.
1.5 The Board is the legally c'onstituted body responsible for the
determination of policies covering all aspects of the public schools of the District.
The Board must operate in accordance with all statutory provisions of the State
and such other rules and regulations as are promulgated by the Commissioner
of Education in accordance with such statutes and nothing in any contract to
be negotiated shall, in any way, be in violation of the law. The Board cannot
reduce, negotiate or delegate its legal responsibilities.
1.6 Except as abridged, deleted or modified by this Agreement, the
District shall retain all rights, powers, and discretionary authority granted by law or
otherwise residing in the District.
ARTICLE 2
RECOGNITION
2.1 Recoqnized Unit: The tern: "teacher", whenever used in this
Agreement, shall refer to all employees in the unit for vvhich the Asso~iation was
recognized by the Board on November 13, 1967, as the exclusive bargaining
agent. The unit includes all full-time and regular part-tinle professional personnel
paid pursuant,.to the Teachers' Salary Schedule in the Regular Day School
Instructional Program but excluding per diem substitutes and administrative and
supervisory personnel.
2.2 Duration: This recognition shall continue in effect until one hundred
twenty (120) calendar days prior to the earliest date of the District's annual
meeting date in the year this Agreement expires
ARTICLE 3
AREAS FOR DISCUSSION AND AGREEMENT
3.1 The District and the Association will enter into collective negotiations
in accordance with the procedures set forth herein in a good faith effort to
reach mutual understanding and agreement regarding salaries, hours, and
other terms and conditions of employment of the day school program.
ARTICLE 4
NEGOTIATION PROCEDURE
4.1 Neqotiatinq Teams: The District, by its designated representatives,
will meet with representatives designated by the f~ssociation, to negotiate
mutually satisfactory agreements. Neither of the teams will exceed five (5)
members.
2
4.2 Openinq Neqotiations: Either party may open negotiations by
serving a written request upon the other party on or before January 5 of the final
year of the Agreement, after which the parties shall schedule their first meeting.
Such meeting shall take place no later than March 1, unless the parties mutually
agree to a later date. All issues proposed for negotiation shall be submitted in
writing by the Association and the Distric~at the first meeting.
4.3 . Neqotiation Procedures: The District's designated representatives
shall meet at mutually agreed upon places and times with representatives of the
Association. Both parties agree to conduct such negotiations in good faith.
Negotiating sessions shall normally not exceed three (3) hours, and shall be held
at a time other. than the regular school day, unless exceptions are made by
mutual agreement.
4.4 Exchanqe of Information: Both parties shall furnish each other. UpC:1
reasonable request, all available information pertinent to the salaries, hours and
other terms and conditions of employment which are under negotiation. The.
Association shall provide the District with copies of its by-laws, constitution,
representative and officer listsand names of its negotiation representatives upon
request by the District.
4.5 Consultants: The parties may call upon consultants to assist in
preparing for negotiations and to advi"se them during negotiating sess;.Jns. The
party inviting a consultant to the negotiating session must provide the other party
with reasonable prior notice, indicating the name and area of expertise of the
consultant. The other party may then bring in a consultant in the same area of
expertise without notification. The expense of any consultant shall be borne by
the party employing that consultant.
4.6 Reports: During the period of negotiations and prior to reaching a
complete agreement to be submitted to the Board and the Association, the
proceedings of the negotiations shall not be released without prior notice to the
other party except for reports to or advice from the general membership of the
Association or the Board or its agents, as the case may be.
4.7 Reachinq Aqreement: Individually agreed-upon items in
negotiation will not become final and binding until all items under negotiation
have been agreed upon and the entire package is accepted by a vote of the
Board and the members of the Association. The proposed complete agreement
shall be reduced to writing and submitted to the Association and the Board for
approval. The Agreement, so negotiated, will apply to all the employees in the
recognized unit. .
-
4.8 No Interruption of School Proqram: Officers, agents, representatives,
and employees of the District and the /\:;sociation shall conduct collective
negotiations without any interruption of the school prograrY1, and shall not
address students about the negotiations.
ARTICLE 5
TEACHERS' SALARY SCHEDULES
5.1 Teachers' Salarv Schedules: Salaries under this contract shall be
based orr the index shown in' Appendix A, and shall be in accordance with the
Teachers' Salary Schedules also marked Appendix A, attached hereto and
made a part hereof. The orrnual salary set forth in the Teachers' Salary Schedule
applies to all teachers covered by this contract.
5.2 Payment Options: Annual salaries shall be paid in bi-weekly
installments. Teachers who wish to elect the one twenty-sixth (1 /26th) pay option
for any school year must furnish written notice to the Business Office before June
1 of the preceding school year. This option can be exercised oniy once each
school year.
5.3 Deductions: Deductions from ~Qlary payments will be made by the
District for slich options as are determined by mutual agreement.
5.4 Notification: Teachers will be notified in writing of their step
placement and salary for the ensuing school year no later than June 1.
5.5 Advancement on Salarv Schedule: In order to advance on the
salary schedule, a teacher returning from leave, a newly hired teacher, or a
teacher involved in any unpaid leave situation (except military leave under
Section 19.12 of this Agreement) which causes the interruption of full-time annual
service during' the school year, must complete one (1) full semester in the same
assignment for salary schedule advancement. The length of the semeste~ is
determined by the dates found on the Boord-approved District calendar. The
last day of the first semester shall be defined as the day before the beginning of
the seco~d semester.
-
5.6 Militarv Service Credit: For placement on the salary schedule,
military credit of one (1) year sholl be granted for ten (10) months military service,
two (2) vears for twenty (20) months or more. The maximum credit allowable is
two (2) years. No partial credit will be granted.
5.7 Other Credit: Additional credit, not to exceed two (2) years, for
Peace Corps, VISTA, and/or Notional Teaching Corps work may be given upon
initial employment.
5.8 . Step Advancement - Nonautomatic: Step 9 and above on the
Teachers' Salary Schedule (Appendix A) are nonautomatic. A teacher can be
held on step under unusual circumstances. The building principal will initiate and
recommend such action if there is evidence of deficiency in one or more of the
following dreas: physical or em0tional stability; consistent failure to observe
established school rules; or satisfactory performance of assigned professional
responsibilities. The principal must give written notice to the person to be held on
step no later than the last day of the first semester. The Superintendent shall
receive a copy of this notice. The notice will specify the deficiencies which are
the basis for the intended action with suggestions for improvement during the
remainder of that school year. If the teacher corrects such deficiencies prior to
the end of the school year, such action will be dropped.
5.9 Salarv Credit Hours:
5.9.1 Credit Hours - Differenlial. All approved credit hours,
including college, inservice, workshops, institutes or seminars, which are eligible
for salary credit under this Agreement, shall be paid in accordance with the
negotiated base salary times three (3) and shall be payable based upon the
number of credits granted for the pre-approved classes. To facilitate
computation, the actual credit hour salary differential shall be:
1997-1998
1998-1999
1999-2000
2000- 2001
$186.00 per blocks of three or $62.00 per credit
$189.00 per blocks of three or $63.00 per credit
$195.00 per blocks of three or $65.00 per credit
$198.00 per blocks of three or $66.00 per credit
-
5.9.2 Credit Hours - Payable. All approved credit hours, including
college, inservice, workshops, institutes or seminars, which are eligible for salary
credits under this Agreement, will be palcJ twice annually as part of the annual
salary. Second semester salary adjustments will be pro-rated at one-half (1/2)
the amount stipulated for a full year. The semester in which the additional salary
credit will become payable will be determined by the date the teacher's
application is approved by the Superintendent or designee for salary credit.
1st Semester by October 1
2nd Semester by February 1
5.9.3 Limitation. No more than eighteen (18) credit hours per
school year will be recognized for salary credit purposes, including college
credit, inservice credit, workshops, institutes or seminars des'cribed in this
Agreement.
5.9.4 Conditions for the Grantinq of Salarv Credit.
(a) Certification
(1) Courses required for permanent
certification in the subject matter field to which the
teacher is assigned are appropriate for salary credit.
(2) Courses taken outside of the teacher's assigned
field willnot be approved for salary credit. The only
exception would be those courses which the District might
encourage an individual to take.
(b) Advanced Deqree
(1) Courses required or suggested by a faculty advisor
for completion of a Masters Degree (up to the maximum
of a Bachelors +60) or completion of CIDoctorate (up to
the matter field to which the teacher is assigned) are
appropriate for salary credit.
(2) Courses taken outside of the teacher's assigned
field will not be approved for salary credit. The only
exception would be those courses which the District might
encourage an individual to take.
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(c) Optional Courses
(1) Optional courses (graduate and undergraduate)
where the teacher is nble to justify a direct positive impact
on student learning may be submitted for prior approval.
A written justification, as v/ell as an oral review with the
building principal, must precede any prior approval
(2) Optional courses, 'vvhich the District
.
encourages a teacher to take, willbe approved.
(d) Prior Approval
Prior approval must be obtained before a teacher
begins the course(s). Requests for salary credit submitted
after tuking the course(s) willnot be honored.
(e) The provisions of this section shall not apply to those
teachers who were hired before July 1, 1995, or who have
completed a Masters Degree.
5.10 Additional Colleqe Credits:
5.10.1 Bachelors. College credits for approved courses earned after
the award of the Bachelors Degree may be accepted for the upward
adjustment of salary to the maximum of sixty (60) hours. The provisions of 5.10.1
shall apply only to those teachers hired before July 1, 1995.
5.10.2 Masters. College credits for approved courses earned in
addition to the Masters Degree may be accepted for the upward adjustment of
salary to the rnaximum of sixty (60) hours. For any teacher hired after July 1, 1995,
college credits for approved courses earned in addition to the Masters Degree
may be accepted for the upward adjustment of salary to the maximum of thirty
(30) hours (MA +30).
5.10.3 Application for Salarv ,A.diustment. All applications for salary
adjustments because of additional college credits shall be first submitted to the
building principal for review and consultation. If approved by the building
pr~ncipal, the application shall then be submitted to the Superintendent for final
approval. The Superintendent shall respond to the teacher within fifteen (15)
working days of the submission to the building principal; failing which the
application shall be deemed approved. All college credits that have the
approval of the Superintendent shall be given the proper salary adjustment.
Additional college credit hours which are not approved before the course is
taken willnot be considered for salary credit.
5.10.4 Extension of Credit Approval. Approved college credits
beyond the Bachelors +60, Masters +60, and Doctorate may be accepted upon
application in writing to the Superintendent. The provision of this section 5.10.4
applicable to Bachelors +60, shall not apply to teachers hired on or after July 1,
1995. For teachers hired on or after July 1, 1995, the District will recognize
attainment of a Masters +60 and the Doctorate on the salary schedule upon
receipt of a college transcript from an approved college/university.
5.11 Inservice Credit:
5.11 .1 Prior Approval. Credit [lours for seminars, workshops, and
institutes receivir.g prior approval by the Superintendent or designee shall also be
accepted for salary credit. All inservice credit must have prior approval by the
Superintendent or designee. The current criteria for establishing salary credit for
approved inservice programs will be continued during the term of this
agreement.
5.11 .2 Inservice Payment. Approved inservice credit hours shall be
paid at the same rate, and in accordance with Section 5.9. Inservice credit
hours shall not exceed six (6) per year, nor shall more than twelve (12) such credit
hours be recognized in the total accumulation of credit for anyone individual,
except by special approval of the Superintendent or designee.
-
5.11 .3 Improvement. The District encourages teachers to engage in
practicable endeavors for the improvement of instruction and specifically
supports inservice training to the extent of paying fees or costs of conducting
such courses as may be held under its own direction or cooperatively with other
districts, without college credit. The District encourages other activities leading to
the development of increased competence and professional growth as long as
the'( are not detrimental to the teacher's health or the performance of duties.
5.11.4 Attendance and Particioation in a District- or BOCES-
Sponsored Proqram Outside of Normal School Hours. Credits on the salary
schedule will be granted for regular attendance at and participation in locally
initiated and supervised workshops, institutes or seminars, providing such
programs extend for a rninimum of fifteen (15) hours and are conducted outside
the regular 'school day. Fifteen (15) program hours will be considered one (1)
salary credit hour.
5.11.5 Attendance at School-Sponsored Instructional Proaram
Durinq School Hours. A teacher who attends any inservice program which takes
place during the expected limits of the normal school day and bears the
approval of the Superintendent or designee, shall not be granted inservice credit
for such attendance and participation.
5.11.6 Staff Development - Improvement. The District encourages
teachers to engage in worthwhile endeavors for the improvement of i'1struction
and specifically supports staff developnlent/ln-service training to the extent of
paying fees or costs of conducting such courses as may be held under its own
direction or cooperatively with other districts. The District encourages other
activities leading to the development of increased competence and
professional growth as long as they are not detrimental to the teacher's health or
the performance of duties.
5.12 Department Chairpersons:
5. 12. 1 Differential. Secondary school Department Chairpersons shall
be appointed annually by the Board and shall be paid the following annual
differentials:
2.0 - 5.5 teachers (f.t.e.)
5.6 - 8.5 teachers (f.t.e.)
8.6 -11 .5 teachers (f.t.e.)
11.6 -14.5 teachers (t.t.e.)
14:6 teachers or more (f.t.e.)
1997-1998
$712
947
1183
1421
1659
1998-1999
$727
967
1208
1452
1695
1999-2000
$752
1000
1249
1502
1753
2000- 2001
$765
1018
1271
1529
1784
j
The stipend for Department Chairpersons shall increase at the percent increase
en the base of Appendix A (Salary Schedules) to the rlearest whole dollar as
negotiated with the exception of the 1997-98 school year which reflects a wage
freeze. Percentages are as follows: 1997/98 - 0%, 1998/99 - 2.15%, 1999/2000 -
3.43%, and 2000/2001 - 1.78%.
. 5.12.2 Time to Perform Duties. Department Chair-
persons shall be given sufficient time to perform assigned duties. Chairpersons in
departments with two (2) to four (4) teachers (f.t.e.) may have release time
during the week to perform their duties, if, in the judgment of the building
principal, such release time is warranted by the circumstances. Chairpersons of
departments of five (5) or more teachers (f.t.e.) will have one (1) period per day
to perform duties. "Itis expected that the Department Chairperson will teach five
(5) classes.
ARTICLE 6
Extracurricular Activities
6. I Salaries: Extracurricular salaries shall be paid in accordance with
this agreement and Appendix B.
6.2 Salaries - Step Placement: New employees will begin ~prvice on
step one (1) regardless ot prior out-ot-district service. Teachers normally will be
notified of their extracurricular assignments and schedule amount for the ensuing
school year no later than sixty (60) days prior to the start of the activity.
6.3 Voluntarv Participation: Teacher participation in extracurricular
activities will be voluntary. Exceptions to this are those instances when a
teacher's classroom instruction makes after school or evening performances a
desired outgrowth of that instruction. Such teachers will be required to prQvide
and direct these performances.
6.4 Superintendent Recommendation: ,L\ctivitiesto be scheduled and
assignment of teachers to each activity will be recommended by the
Superintendent to the Board of Education for approval annually.
"
6.5 New Activities: New activities may originate through the following
methods and are to be submitted to the Superintendent for appro\'al:
(a) Principal requests new activity
(b) Member and principal joi:;tly request new
activity
(c) Member and union jointly request new activity
accompanied by principal's recommendation.
Rating of new activities for purposes of scheduie placement and salary
determination shall be in accordance with the information shown in Appendix B,
Section 1. Activities accompanied by the Superintendent's approval will be
submitted to the Board of Education for final approval. Pay for an activity will not
begin until final Board approval.
6.6 Activities - Postino. Activities shall contain a description specifying
the need and requirements for a sponsor, advisor, or coach. Vacant positions
shall be advertised for at least five (5) teacher work days with salary, last date for
applying, and to whom the applications should be sent. During the summer
recess, notice of vacancy will be posted for ten (10) calendar days in each
school building with a notice sent to the Amherst Education Association
President.
6.6.1 Vacant Positions. Vacant positions shall be posted for at least
ten (10) teacher work days with salary, the last date for applying, and to whom
the application should be sent. Notice of vacancy shall be sent to the Amherst
Education Association President. In the event of an extracurricular vacancy
during the summer recess, the District shall post the vacancy for at least ten (1 Q)
calendar days in each school building, and shall also send a copy by regular
moil to the Amherst Education Association President. The District shall not fill any
vacancy, other than on a temporary basis, for at least twelve (12) days from the
date of postmark of the posting of the notice to the AEA President. Any
temporary vacancies shall be effective only until a final appointment can be
made based upon the results of the posting and mailing of said notice to the
AEA President.
6.6.2 Fillinq Extracurricular Vacancies. The District agrees to employ
members of the bargaining unit represAnted by the Association to fill
extracurricular vacancies except as noted below:
(a) The District may employ individuals not in the
bargaining unit represented by the Association
if the following conditions prevail:
(1) No individual from the unit applies for a
specific position that has been posted, or
(2) An applicant from within the unit does not
meet the required qualifications for the specific
position. Qualifications may include proper
certification for the position and satisfactory
past experience in the extracurricular activity for
which application has been made. The District's
determination as to the qualifications of an
applicant shall not be subject to the grievance
procedure.
(b) When qualifications are determined to be equal,
the District will appoint the candidate from
within the bargaining unit.
(c) The District will inform the Association President by
conveyance of a copy of the Board of Education
minutes after the meeting at which the appointment
has been made.
6.7 Schedule Placement: Placement of activities on the schedule shall
be in accordance with Appendix B, Sections 1 and 2. Recommendations
approved by the Superintendent shall be effective in the next school year if
approved prior to April 15 of the school year.
6.8 Placement Criteria: The factors used in determining activity
schedule placement appear in Appendix B, Section 2.
6.9 Evaluations, Reappointments and Resiqnations: Within thirty (30)
days after the completion of an activity, the sponsor, coach, or advisor will
receive a written evaluation of his/her performance.
If the sponsor, advisor, or coach receives a positive evaluation, that
sponsor shall be given preference if he/she desires to continue as the sponsor
and con rneet the continuing requirenlents. Those receiving negative
evaluations may not be reappointed to the activity.
Any individual who has sponsored, advised or coached an activity
and is not selected for the subsequent year willbe notij-ied in writing no later than
August 1 for the fall sports and school year activities, October 1 for winter sports,
and February 1 for spring sports. Contracts \lvillbe issued in accordance with the
scheduled dates above. Conversely, if a sponsor, advisor, or coach no longer
wishes to continue in an activity, the coach shall notify the Director of HPEA and
all other sponsors/advisors willnotify the Director of Administrative Services by the
aforementioned dates.
ARTICLE 7
INSURANCE BENEFITS
7.1 Group Medical Insurance: The District's group medical insurance
plan will consist of the following available plan benefits or their equivalent and
will be provided for all eligible full-time and regular part-time teachers in
accordance with the terms of this article.
The District will provide a health-care plan equivalent to the Blue
Cross/Blue Shield plan and major medical plan detailed in Article 7.5.
Effective July 1, 1997, the maximum District contribution for health
care for new hires will be 90% of the cost of said plan. New hires wishing Blue
Cross/Blue Shield coverage willbe required to assume all additional costs.
Effective July 1, 1998 (but no sooner than 12 months after the
establishment of the District plan), the maximum District contribution for health
care costs for all employees covered by this contract will be 90% of the cost of
said plan. Employees wishing to continue Blue Cross/Blue Shield coverage will
be required to assume all additional costs.
These provisions are subject to the District providing total and
equivalent coverage to that provided under the Blue Cross/Blue Shield provided
for in Article 7.1.1. Should that fail to be the case, the Association has the right. to
terminate tf';)ese sections of the contract and revert back to Blue Cross/Blue
Shield coverage as previously provided.
7.1.1 Principal Medical Plan.
BC/BS Hospital (Standard 42/43)
Rider Descrirtion
8
41
Dependents ~o age 23
Inpatient Treatment of Alcoholism and
Substance Abuse
Hospital Cosmetic Surgery
Hospital Waiver of Waiting
Out-of-,~rea Hospital Benefit
45
47
48
BC/BS Medical/Surgical (Select 60/61)
Rider Description
4
8
21
45
47
48
Outpatient Emergency Care
Dependents to age 23
Psychiatric Core
Medical Cosmetic Surgery
Medical 'tv'aiver of Waiting
Out-of-Area Medical Benefit
The drug rider co-pay shall be $5.00.
7.1.2 Maior Medical. The current District self-funded major medical
plan shall be continued for all full-time and part-time teachers with a $100.00
deductible.
7.1.3 Health Maintenance Orqanization (HMO)' HMO coverage
through Independent Health, Health Care Plan (or Choice Care) or Community
Blue (or Community Blue Advantage) will be made available to all eligible full-
time and part-time teachers. The District will contribute ninety percent (90%)
towards the HMO premium for all full-time teachers.
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7.1.4 Contribution for Blue Cross/Blue Shield Coveraq~. T'eachers
who were employed by the District bero, e June 30, 1997 will have the option of
90% District coverage of Blue Cross/Blue Shield through June 3D, 1998 only.
Effective July 1, 1998, the maximum District contribution to any health plan will be
90% of the District sponsored plan, or 90% of the employee's plan, whichever is
less.
7.2 District Premium Payments: The following premium contribution will
be paid by the District for both individual and family enrollment for group
medical insurance.
7.2.1 Maior Medical. The premium at ninety percent (90%) of the
major m8dical plan ($100.00 deductible) for eligible full-time teachers.
7.2.2 Principal Medical Plan. Ninety percent (90%) of the premium
of the Principal Medical Plan.
7.2.3 Terminated Teachers. All teachers who are terminated from
their employment with the District by reason of the abolition of an office or
position and who are provided hospitalization and medical or dental insurance
by the District pursuant to this Section shall have such insurance continued at the
same level provided them immediately prior to the termination. Such coverage
will be continued for a period of twelve (12) months from the ternlination of their
employment or until the commencement of new employment, whichever first
occurs. Terminated teachers who fail to secure new employment within twelve
(12) months may enroll at their own expense in the District's health insurance
program on the same basis as received by them during the twelve (12) month
continuation, provided the premiums therefore are paid promptly to the District,
in advance.
7.2.4 Full-time to Part-time. All full-time teachers who are changed
to regular part-time teachers shall have their full-time group health insurance
plans and dental/vision insurance plans continued for the first year of such part-
time service.
. 7.2.5 Part-time Teachers. The Districfs 'payment for eligible regular
part-time teachers willbe in accordance with Article 8.
7.3 Group Dental Insurance: The District willpay ninety percent (90%) of
the annual premium for the Amherst Self-Funded Dental Plan.
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7.4 Group Vision Optical Insurance: The District will pay ninety percent
(90%) of the annual premium of the Amherst Self-Funded Vision Plan.
7.5 No Duplicate Enrollments:
7.5.1 Group Medical/Dental/Vision Plan. No overlapping types of
medical/dental/vision insurance shall be permitted. This includes family
coverage medical insurance or health maintenance organization (HMO),
dental, or vision insurance available through the employment circumstance of
t.he spouse C)fan Amherst employee covered by this Agreement. The employee
must choose between coverage provided under this contract and the
coverage available through a spouse. The intent is for only one employer to be
charged for any part of one family's medical insurance(s).
la) Where husband and wife are both Amherst
employees, either two (2) single or one (1) family coverage
health, HMO, dental, or vision insurance plan willbe provided.
(b) An Amherst employee may not choose individual coverage
at Amherst if family coverage is provided through a spouse.
7.5.2 Contract Year / Application. The contract year for
hospitalization/medical/dental and vision coverage shall be as follows:
Hospital/Medical - September 1 through August 31
Dental/Vision - September 1 through August 31
When making application for coverage, and annually thereafter, the
employee will declare in writing his/her eligibility for hospitalization, medical,
dental, and vision coverage. The above information must be filed annually by
June 15. Employees who do not file the required information by June 15 shall be
eligible for insurance coverages on a personal payment basis only, payable
monthly in advance, until such information is filed. Forms (Appendix E) will be
distributed by June 1 annually from the Personnel Office.
As a result of a change in marital, dependent, and/or employment status,
changes in insurance coverage' will be permitted as exceptions to the time
considerations given above.
. 7.6 Group Life Insurance: The District will provide twenty-two thousand
five hundred ($22,500.00) Group Life Insurance for all full-time teachers. The
premiums will be fully paid by the District.
. r
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ARTICLE 8
REGULAR PART-TIME EMPLOYEES
8.1 Pro-rated Salary: Teachers who work a regular part-time schedule
(part of a day or part of a week) will receive a pro-rated annual salary
equivalent to one-fifth (1 /S) of the annual rate for each class period of assigned
time.
Teachers with a part-time assignment of two-fifths (2/5) or more will be
scheduled a preparation period without additional compensation. Teachers
with a part-time assignment of four fifths (4/5) may be assigned one (1)
supervisory assignment during the school day, without additional compensation.
8.2 Pro-rated Leaves: Pro-rated Annual Health Leave, religious holiday
leave, professional improvement leave and bereavement leave will be
provided to all regular port-time teachers. Regular part-time teachers with a
schedule of three fifths (3/5) or more will be provided pro-rated leave for illness of
long duration, child care leave and extended leave, one (1) personal day and
extended Health Leave, as stated elsewhere in this Agreement. Proration of
leaves shall be on the same formula basis as the computation of their annual
salaries. Regular part-time teachers shall not be entitled to any other leave.
8.3 Chanqe to Part-time Status: Full-time teachers who are changed to
regular part-time status shall retain all leave entitlements accrued by them up to
the date of the change, whether or not the leave entitlements are otherwise
available to regular part-time teachers, and shall have the leave entitlements
converted on a prorated basis to correspond to their regular part-time status.
Leave entitlements carried by the teacher from full-time to regular part-time
status, but which are not extended to regular part-time teachers generally, will
not continue to accrue.
8.4 Insurance Premiums: Teachers who work a regular part-time
schedule are eligible to enroll in the District's group medical and dental plans.
8.4.1 Payment. Other than as provided elsewhere herein, no
premium payment will be required of the District for a part-time teacher who
works less than a three-fifths (3/5) schedule.
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8.4.2 Prorated Payment. The District's prorated prert"",ium payment
shall be at the same rate as the teacher's pro-rated annual salary, but not less
than fifty percent (50%) of the annual pr8mium.
8.5 Part-time Teachers - Homeroom: Part-time teachers will not be
given homeroom assignments.
ARTICLJ: 9
DUTY SCHEDULE AND ASSIGNMENT
9.1 Teacher Responsibility - Discharqe of Duties: The teacher will be
directly responsible to the teacher's immediate supervisor. The teacher's duties
shall be discharged in accordance with the policies and regulations pertaining
to the teacher's particular school. Such policies and regulations shall not be in
conflict with the terms of this contract.
9 .2 Teacher Responsibility - Rules and Requlations: Board policy books
shall be furnished to each building (epresentative and to the Association
president. Personnel policies which pertain to teacher employment shall be
furnished to them. Both the policy books and the personnel policies shall be
supplemented annually with any changes or additions thereto.
9.3 Continued Performance: The continued performance of the work-
related responsibilities which are normally and regularly performed by teachers
in this District (for which no special stipend or compensation is provided by this
Agreement) shall be considered part of the consideration for the payment of
their salaries under Appendix A.
.
9.4 Maior Assiqnment:
9.4. 1 Notice of Assiqnments. Teachers will be notified in writing of
the schools to which they will be assigned, the grades and/or subjects which
they will teach and any special or unusual class assignments for the coming
school year as soon as practicable and, under normal circumstances, not later
than June 1. The District will give reasonable notification to the teacher in the
event of changes in the foregoing assignments.
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9.5 Unassiqned Period.
9.5.1 Elementary. Elementary teachers, in addition to their lunch
period, will have a total of at least forty-f;ve (45) minutes during the teacher's
work day in which they will not be assigned cny other duties, except in cases of
emergency. It will not be 'scheduled during the firstor last fifteen (15) r,linutes of
the teacher work day. The unassigned time shall be provided in either one (1)
session of forty-five (45) minutes or two (2) sessions which aggregate forty-five (45)
minutes.
9.5.2 Hiqh School and Middle School. High School and Middle
School teachers, in addition to their lunch period, will have at least one (1) class
period during the student instructional day, during which they will not be
assigned any other duties, except in cases of emergency.
9.5.3 Part of Work Day. The time or period provided for in the
preceding two. sections, as well as any other unassigned time which may occur
during the day, is part of the teacher's instructional work day.
9.5.4 Exceptions. In the event that out-of-school concert~, field
trips, or released time parent conferences occur during schedule unassigned
time or periods, as provided in the above sections, such unassigned time or
periods need not be furnished. .
9.5.5 Coverinq Classes. Except in cases of emergency, no teacher
will be required to cover another teacher's class during a contractually
unassigned period.
. 9.5.6 Siqn-in and Siqn-out. Each building principal shall provide a
sign-in and sign-out check list which will be utilized by teachers. The form will
contain opposite each teacher's name, appropriate spaces for dates, arrivals
and departures, and the initials of teachers. Each teacher shall sign in and sign
out on the form provided by the building principal upon arriving and leaving the
building. Such procedure shall not require the entry of actual times of arrival or
departure unless the arrival is more than fifteen (15) minutes after the start of the
work day or departure is before the end of the work day.
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9.6 Staff Meetinqs: Faculty, grade level, and departmental meetings
willgenerally be limited to Mondays and all teachers will be required to attend
such n:eetings after the regular school day, unless excused by an administrator.
9.7 Conference Period.
9.7.1 Joint Conference. Whenever adm:nistratively possible, a joint
conference period will be provided for large group instructional teams and for
other groups where the need has been established.
9.7.2 Preparation Time. Whenever administratively possible,
additional preparation time will be granted to high school team teachers, where
the need has been established.
9.8 Duty-Free Lunch Period. Elementary school teachers shall have a
thirty (30) minute duty-free lunch period. Secondary school teachers shall have
a duty-free lunch period as .Iong as the student lunch period.
9.9 After-School Assiqnments.
9.9.1 Schedulinq. Teachers may be required to remain up to one
(1) hour after the end of the scheduled day one (1) day a week for conferences
and remediation without additional compensation. In addition, a principal may
require any teacher to meet with students by appointment, or schedule
additional after-school conference hours. Teachers may be required, during the
school year, to attend up to three (3) school-connected evening meetings
without additional compensation.
. 9.9.2 Detention. Secondary school personnel may be required to
serve as detention supervisors for one (1) week or the equivalent during the
school year.
9.9.3 Eveninq Attendance. When attendance. of the entire
certificated staff is required at an evening meeting, (such as, but not limited to,
Parent Go-To-School Night, parent conferences, curriculum fairs), students will be
dismissed from school a minimum of 45 minutes prior to the normal school
dismissal time in that building. Certificated staff will be allowed to leave the
building upon the dismissal of the students.
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9.10 Travelinq Teacher Conditions: The District will provide time to travel
between buildings to teachers who are assigned to teach in more than one
school building on the same day. Travel time shall not include the teacher's
lunch period or unassigned time and will fall between the assignments in each
building.
9.11 Supervision of After School Activities: Fell-time teachers may be
required to supervise spectators and/or students, after the regular school day, on
up to three (3) occasions without additional compensation. Regular,' part-time
teachers with an assignment of three-fifths (3/5) or more may be required to
supervise spectators and/or students on one (1) occasion without additional
compensation. These will be equitably assigned among the (building) staff.
Whenever possible, individual assignments for each school year will be
presented, iri' writing, by the building principal by October 1.
9.12 Scheduled Work Day: The District and the Association recognize
and agree that a teacher's responsibility to students and the teacher's profession,
generally, entails the performance of duties and the expenditure of time beyond
the scheduled school 'day, but that a schedule should be established
representing the normal time the teacher is expected to be in school. The
scheduled school day for all full-time teachers shall be seven and one-quarter
(7-1/4) hours including lunch. .
9.13 Middle School Eiqht-Period Day Definitions:
9.13.1 Teachinq Class. Any assignment which requires regular
preparation, presentation and evaluation of curriculum and which involves
record keeping, conferencing with other professional staff members and parent
conferencing when necessary. Such assignments are given only to certificated
personnel and are limited to five (5) per day or the equivalent except in
temporary, emergency situations.
9.13.2 School Day Supervisory Assiqnment. Any assignment which
requires no preparation, presentation, or evaluation procedures. Such
assignments include cafeteria monitoring, traditional study hall monitoring, hall
duty, and the like. Such assignments may be given to certificated or
non certificated personnel.
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9.13.3 RESS. Any small group assignment that is remedial,
enrichment, or tutorial in nature. Such an assignment may ,involve a limited
amount of preparation, presentation, and/or evaluation. Some conferencing
with other professional staff members may be necessary. Whenever possible,
only certificated personnel will be given such assignments and such assignments
will be limited to one (1) per day. Whenever possible, teachers with such an
assignment will not be given a supervisory assignment. If a teacher is given a
supervisory and RESS assignment, the RESS assignment will be limited to one (1)
semester.
9.14 Hiqh School - Eiqht Period Plus Lunch Day:
9.1 4.1 Instructional Assiqnments. Teachers shall be assigned a
maximum of five' (5) teaching classes per day or the equivalent, except in
temporary emergency situations. Teaching assignments are defined as those
which require regular preparation and presentation of instruction together with
the evaluation of student performance and curriculum, and which require
record keeping, conferencing with other professional staff members, and parent
conferencing when necessary.
9.14.2 Supervisory Assiqnments. Teachers shall be assigned to a
maximum of one (1) period per day of supervisory duties. Supervisory duties are
those which require no preparation, presentation, or evaluation procedures, e.g.,
cafeteria duty, study hall supervision, etc.
9.14.3 Department Head Time. The teaching loads and supervisory
assignments of department heads sha!! be governed by section 5.12.2 of the
contract.
9.14.4 Duty Free Lunch Period. High school teachers shall have a
duty free lunch period daily the same length as the student lunch period (9.8).
9.14.5 Unassiqned Time. High school teachers will have nine (9)
class periods per cycle during which they will be assigned no other duties,
except in cases of emergency (9.5.2 and 9.5.5).
9.14.6 Additional Time Durinq the School Day. Additional periods
during the teacher day shall be used for team conferences (9.7.1), department
meetings, or to provide extra help to students on a tutorial basis. Other meetings
of standing committees will be scheduled as possible.
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9.14.7 Faculty Meetinqs. The higf-) school will have early dismissal for
generGI faculty meetings on one (1) Monday per month. Teachers will be
expected to remain after the regular school day (3 p.m.) until the conclusion of
the meeting unless excused by an administrator.
ARTICLE 1(j
TRANSFERS AND VACANCIES
The purpose of this Article is to define the procedures for filling vacancies
and making transfers between and within bu;ldings.
10.1 Definition of Vacancy: For purposes of this Section, a "vacancy"
shall refer to vacancies in full-time and part-time (see Article 8) permanent
positions. The definition shall not be deemed to include vacancies caused by
health leave, personal leave, child care leave, or any other leave of absence of
two (2) years or less.
10.2 Postinq Vacancies: Vacancies shall be posted in all buildings
within the District with a copy provided at the same time to the Association
President. Postings announcing full-time and part-time vacancies shall normally
be made for a minimum of fifteen (15) days in advance of the Superintp"dent's
recommendation for appointment. The title of the position, building in which it is
located (in so far as possible if there are multiple vacancies for the same title),
qualifications for the position(s), and deadl;ne by which teachers may submit an
application, shall be stated.
10.3 FillinqVacarlcies and Transfers: A teacher desiring to filla vacancy
by transferring from one building to another, or within a building, including
changing grade levels and subject areas, may request such by submitting a
written request to the Personnel Office with a copy to the Principal(s). Such
transfer requests will be kept on file for one (1) year and are renewable. Transfer
requests should be made on or about the first week of January, however the
request may be made at the time of the posting notice.
10.3.1 Transfer Requests: Teachers requesting a transfer for a
vacant position within their tenure/certification area(s) between buildings shall
be granted an interview unless they waive that right. Teachers requesting a
transfer shall submit a letter of application, and are encouraged to update their
Personnel File.
,-
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10.3.2 Principles of Transfer: The following principles shall be
applied in the transfer of teachers between and within buildings:
a. Instructional requirements of the position.
b. Individual qualifications, including certification and teaching
expenence. .
c. The convenience and wishes of the teacher.
d. Staff availability.
e. Best interest of students as determined by the school
administrator(s) and interviewing team.
f. Approval by the principal of the building to which the teacher
wishes to be transferred.
10.3.3 Notification: Should the teacher(s) requesting a transfer
between or within a building not be appointed to the vacancy,
he/she shall be notified in writing by the Personnel Office. Upon
notification, the teacher may request a conference with the
appropriate administrator(s).
10.4 Seniority: When two (2) or more teachers request a transfer to the
same vacancy, and it is determined that a teacher within the District shall be
selected to fill a vacancy, and all other considerations are substantially equal,
the teacher with seniority shall be given preference. This clause is not to be
construed to mean that the District is required to place a teacher from within the
District into any '/acant position.
10.5 Involuntarv Transfer: Whenever an involuntary transfer becomes
necessary and, in the judgment of the building principal and Superintendent, all
other objective factors which affect the educational program are substantially
the same, the teacher with the least District-wide seniority in the affected area
shall be transferred. Such factors will not permit arbitrary or capricious
administrative decisions. Any teacher so transferred for the following school year
shall be notified no later than June 1 unless enrollment changes necessitate a
later notification.
10.6 Reduction in Staff: When the Board reduces staff which results in the
elimination of the position of a tenured teacher, notice that the teacher's
services will be discontinued at the end of that school year will be given to the
teacher, one (1) week before the Spring Recess, but no later than April 1.
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10 7 Seniority List: By October 1 each year, the District will prepare and
furnish to the Association President an updated tenure area seniority list. Names
of excessed persons with preferred eligibility status will appear on the list. The
District will also post a copy of the list in each school building. Each teacher shall
have the right to challenge any actior. based on the District seniority list, which
directly affects the teacher. Each teacher shall promptly inform the
Superintendent, in writing, no later than one month after the posting of the list of
any errors or questions concerning the accuracy of information on the list which
directly pertains to that teacher.
When a reduction in staffing is made, the following procedure is to be
followed when there exists a tie in the length of service to the District. This
"seniority tie" will be broken in the following descending order. No other criteria
shall be utilized to determine seniority in the event of a tie:
1. Effective date of employment (the date the
teacher commenced teaching).
2. Appointment date (Board of Education resolution).
3. Lowest New York State Teacher Retirement System
number.
10.8 Recall Preference: Regular part-time positions will be offered to
teachers on the Preferred Eligibility List. Recall of teachers to regular, substitute
positions will occur when sufficient advance notice of the regular teacher's
absence is provided. Sufficient notice should be at least five (5) working days
prior to the absence. This procedure will be impiemented with the following
qualifications:
10.8.1 Obiective Factors. Thisrecall preference will not apply if there
are objective factors which adversely affect the educational program, including
absence of teacher experience in an e!ementary grade level (primary or
intermediate) where the vacancy exists.
10.8.2 Qualified and Certified. The teacher must be qualified and
certified.
10.8.3 Grievances. There will be no grievance over implementation
of the terms of 10.8 or its subsections except in a case where the District decides
not to select a teacher from the Preferred Eligiuility List.
'"J!:.
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10.8.4 Limit to Application. It is agreed that these provisions are not
intended to apply to full-time teachers Nhose status is changed to part-time,
without a break in active service.
ARTICLE 11
TEACHING CONDITIONS
11 . 1 School Calendar:
11 .1.1 County-wide Calendar. The Board will consider for adoption
the Erie I Boces calendar. Said calendar shall fall within the period beginning
September 1 and" ending June 30. Teachers shall not be required to report
earlier than one (1) day prior to tne first day of school, with the exception of new
personnel who may be required to attend additional orientation sessions.
Teachers shall not be required to serve later than one (1) day after the close of
school, with the exception of those teachers involved in graduation or moving-
up day.
11 . 1.2 Association Suqqested Calendar. The Association may
present for consideration a suggested calendar to the Superintendent and the
Board. The Association will be notified so that any discussion on the calendar
with Association representatives will be during the thirty (30) day period prior to
the Board meeting when a calendar is adopted.
11 . 1.3 w ork Year. During the term of this contract, the teacher work
year will not exceed 187 days.
11 .2 Teacher Facilities:
11 .2.1 Storaqe for Personal Material. Whenever administratively
possible, each teacher shall have assigned an adequate area to serve as a
center for the safe storage of personal belongings, instructional materials, and
the coordination of the teacher's instructional activities.
11.2.2 Faculty Lounqe. In each school, there will be a room for the
exclusive use of all teachers as a faculty lounge.
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11.3 Handicapped Students:
11.3.1 In the event that a severely disabled student is assigned to
regular classes within the system, every effort will be made to provide extra help
for the teachers involved.
11.3.2 Each special educ:Jtion certified staff member who is
required to prepare Individual Educational P!ans (IEP's) shall have one day free
from instructional duties, which shall be devoted to such preparation. This
release time shall usually occur during the month of March.
11.3~3 The District will provide copies of Board Policies relating to
students with handicapping conditions, to all teachers responsible for such
students.
11.3.4 Prior to placement of students with severe disabilities in a
teacher's classroom, the District must provide those teachers with the opportunity
for meaningful staff development (pro-service and/or in-service training) that
addresses attitudes, knowledge, and skills necessary to promote learning
experiences for the students with severe disabilities in their classrooms.
11.4 Attendance at Educational Meetinqs:
11.4.1 Attendance at Meetinqs, Conferences and Work:hops.
Within the budgetary appropriation, the Superintendent, or his designee, may
authorize the attendance of personnel at meetings, conferences and workshops
where the professional advantages accruing to teachers and pupils from such
attendance is recognized.
11.4.2 Selection. When several teachers of a grade level or
department apply for leave to attend the same conference or meeting, the
Superintendent, or his designee, willgive consideration to the following:
(a) Officers, directors, committee
chairpersons or organizations
sponsoring the conference, and other
active participants in that
organization's conference or meeting.
(b) In case of an annual conference or
meeting, applicants shall be determined
at the discretion of the Superintendent,
or his designee.
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11 .5 Travel Requlations:
11.5.1 Application. Teachers 'Nill be encouraged to attend district,
regional. state and national conferences of professional educational
organizations. Those who plan to travel must submit an application to the
biJilding principal on the required forms.
11 .5.2 Insufficient Travel Funds. An eligible teacher whose
application to attend a conference is not accepted due to insufficient travel
funds may be granted permission to attend a conference at the teacher's own
expense, if the teacher so requests in writing. A substitute teacher will be
provided by the Board to cover the teacher's classes, if necessary.
11 .5.3 Allocation of Travel Funds. Principals will consider the
allocation of funds with the Board of Education as budgeted for teacher travel
on the basis of the relative importance of the proposed trip to the school. Priority
will be given to trips in the following order:
(a) Trips in which teachers transport,
chaperone, or direct pupils;
(b) Trips for those who have responsibility
for the conduct of meetings as officers,
consultants, or program participants;
(c) Trips resulting from invitations to
restricted or representative personnel
by the State Education Department,
universities, etc.;
(d) General conventions open to all teachers
of a given subject or classification.
11 .6 Conference-Travel Reimbursement:
11.6.1 Automobile Allowance. Teachers who drive personal
vehicles on District business or between schools shall be reimbursed at the
maximum rate established for income tax purposes in the Internal Revenue
Code by the Internal Revenue Service.
.~...,L~
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11 .6.2 Reqistration Fees. Registration fees at conventions are
reimbursable up to the preapproved limit of the amount specified on the
conference travel request form.
11.6.3 Food Allowance. Maximum expense for meals is twenty-five
dollars ($25.00) per day. Meal expense should be itemized. For organizational
banquets, luncheons and breakfasts, the ticket COS7in excess of the above
maximum will be allowed.
11.6.4 Day Meetinqs. For day meetings, expenses for registration
and meals will be reimbursed, but no other expenses unless specifically
authorized.
. 11.6.5 Reimbursement. Reimbursement will be made after receipts
and other reasonable requests for documentation are met.
11.7 Tutorinq: It is expected that a teacher will accept no remuneration
directly or indirectly for tutoring members of the teacher's own class.
11.8 .f-valuation and Dismissal of Probationary Teachers:
11.8.1 Evaluation. The performance of all probationary teachers will
be evaluated annually by the building principal or designated representative. A
minimum of three (3) observations of each probationary teacher's classroom
performance will be made on a periodic basIs each year. The observation and
a written evaluation thereof will be reviewed with the teacher, normally within
five (5) school days after the observation, during which any apparent strengths or
deficiencies will be communicated to the teacher. A copy of the written
formative evaluation will be signed by the teacher solely to signify that the
teacher has read it, and a copy of the evaluation willbe given to the teacher.
"")~L.j
11.8.2 Appeal Procedure. If, during or at the end of the teacher's
third year of employment by the Dis1"rictas a full-time regular probationary
teacher (that is, not a replacement for another teacher), a teacher is dismissed
or denied tenure, the teacher may appeal the decision to dismiss or to deny
tenure to an arbitrator in accordance with the provisions of this Agreement.
Such appeal must bemade in writing not later than the tenth (10th) consecutive
day after the teacher was notified in \Y'v'iitingof the decision. In such event, the
jurisdiction and scope of inquiry of the arbitrator shall be limited to whether the
procedure preceding the decision to dism:ss or deny tenure, as outlined in the
paragraph immediately above has been followed. The arbitrator shall have no
jurisdiction or authority to inquire into or examine the merits or substance of the
decision to dismiss or deny tenure. If the arbitrator sustains the appeal, the only
remedy shall be a fourth (4th) year of probation, at the end of which the District
shall have the sole right to make the final and binding determination as to the
termination or retention of the teacher.
11.8.3 Other Grievances. All other grievances which may arise
under this Section and grievances which arise from a notice of termination of
employment by the Board to an employee shall end and be deemed to have
been completed at the conclusion of the Board Review stage.
11.9 Evaluation of Tenured Teachers:
11.9.1 Annual Performance Review. Tenured teachers shc~' have an
annual performance review according to the procedures adopted in the
Teacher Evaluation Handbook.
11.9.2 Procedural Chanqes. Changes in the procedures in the
Teacher Evaluation Handbook shall be by mutual agreement of the District and
the Association.
11.9.3 Non-Neqotiable Items. Criteria and forms are not negotiable
items.
11.10 Personnel Files:
11.10..1 Examination. Upon reasonable notice to the
Superintendent, teachers 'may examine their own personnel files in the office
where they are customarily stored and in the company of the person normally
charged with their. custody or one designated by the Superintendent. The
teacher may be accompanied by an Association representative and may
attach a signed and dated rebuttal to any document in the files.
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11.10.2 Limitation. No document which evaluatE:s a teacher's
performance shall be placed in that teacher's personnel file unless one (1) copy
is furnished to the teacher. All pre-employment data and personal references
willnot .be copied for or furnished to the teacher for inspection.
11.11 Student Assionments: The District acknowledges that teachers are
qualified to assist in making determinatic:1s concerning the class assignments of
students and that teacher recommendations in this regard are enti~led to
consideration.
ARTICLE 1?
ADDITIONAL SERVICES AND SUMMER EMPLOYMENT
12.1 Postino: All anticipated courses to be offered in summer school and
all teaching positions in SUMmer school staffing will be posted in the. District b~1
May 15th whenever possible.
12.2 Application: All teachers of the District are eligible to apply for any
summer school position for which they are certified. Application must be made
annually. .
12.3 Appointments: Summer schoo~ appointments will be based on
securing the best possible candidfJtes. Where all other edL.'::ational
considerations are substantially the same, preferences for appointments to
summer school positions shall be given to teachers of Amherst Central.
12.4 Schedulino: If the opportunity is available, teachers from Amherst
Central will be allowed to teach a full schedule in the summer session before
teachers from outside the District are employed.
12.5 Stipend: The stipend for academic summer 5chool shall be
$1,400 per class. The stipend for academic summer school is based on the New
York State Education Department summer school calendar, and programs
meeting fewer than the prescribed days shall be prorated per day, based upon
the number of days in the summer school calendar.
12.6 Workshops and Proiects:
12.6.1 Proposal and Response. All teachers submitting written
proposals for workshops and projects by April 1, will receive a written response by
MayS.
3:
12.6.2 Postinq. Allanticipated programs to be offered for workshops
and projects and participants involved will be posted by May 15.
12.6.3 Payment. Participants ill approved workshops and projects
shall be compensated at on hourly rate as follows:
.
1997-1998
1998- 1999
1999-2000
2000- 2001
$24.00
$25.00
$26.00
$27.00
12.7 Additional Service: Teachers requested to perform their re9ular
school year duties, en days other than regularly scheduled school days,
exclusive of summer schoo\' ghall be paid at the rate of 1/200th of their annual
salary for each day of work. The work day shall be 6.5 hours exclusive of lunch.
ARTICLE 13
ASSOCIATION ACTIVITIES
13.1 No Interference with Duties: Teachers shall not permit Association
activities to interfere with their teaching or other duties. This will not preclude
teacher attendance at professional Association Meetings, conferences or
conventions.
13.2 Leave: Association members, as designated by the Association, will,
upon request, be granted leave with pay for no more than an aggregate of six
(6) days per year to attend Association meetings, conferences or conventions.
This shall not be deducted fronl any leave entitlement. When a day is to be
used, a written request, signed by the Association President, must be submitted
to the building principal and to the Superintendent at least five (5) work days
prior to the anticipated leave. If more than six (6) days are necessary, the
Association agrees to reimburse the District for any substitute teaching costs for
any days in excess of six (6) up to a maximum of twelve (12).
13.3 Teachinq Assiqnment Reduction/ AEA President: The Board may
reduce the teaching or other assignments of the President of the Association by
up to one-third (1/3) if such reduction is not in conflict with the teacher's
professional assignment.
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13.3.1 Released Periods. When rhe Association President teaches at
a grade level where the primary mode of instruction authorized by the Board of
Education is not based on self-contained classrooms, the Association President's
released time should be two (2) periods during the instructional day, not
counting the unassigned period.
13.3.2 Released Time. When the Association President has a
teaching schedule that is not designed in defined periods, including but not
limited to a self-contained classroom situation, the President should have a
regular instructional load and be excused from any administrative assignments.
Any additional arrangements for President's released time for teachers will be by
mutual agreement of the AEA President and the Superintendent.
.. 13.3.3 Substitutes. The District and Association, objectively,
acknowledge that it may not always be administratively possible to secure
satisfactory replacements for the AEA President to maintain the standards of
instruction for students. Whenever this appears to be the case, the
representatives from the District and Association will determine an alternate
method of implementing these guidelines.
13.3.4 Required Meetinqs. These provisions are not applicable to
grade level, department or building meetings which require the AEA President's
attendance.
13.4 Distribution and Meetinqs: The Association shull have the right to use
the mailboxes for distribution of material and the use of school facilities for
meetings when they are not being used for other school a'ctivities.
13.5 Voluntarv Dues Deduction: The Board agrees that, upon
application of a teacher for payroll deduction of membership dues in the
Amherst Education Association, the proper deduction shall be made on
successive pay dates and forwarded to the Association.
13.6 Voluntarv Membership: Teachers have the right to join or not to join
the Association. Membership in this Associction or any other organization shall
not be a prerequisite for employment or continuation of employment of any
employee.
..........
.)...)
13.7 Aqency Shop Fee Deduction: All full-time and regular part-time
teachers who are not members of the Association shall, commencing thirty (30)
accumulated working days after employment and continuing during the term of
this Agreement while employed in the bargaining unit and so long as they
remain nonmembers of the Association, pay to the Association each pay period,
a service charge as a contribution towards the cost of the administration of this
Agreement and the representation of sucl-) employees. The amounts of such
service charges shall be equivalent to the amounts required to be paid as
Association dues by those teachers who become members of the Association.
The District shall, following each pay period, deduct such amounts from
nonmembers' paychecks and transmit the amount so deducted to the
Association.
13.7.1 District Liability. In the event that the District incurs any liability
for damages or any other expenses whatsoever, in connection with the claims or ,
litigation over its implementati,on of the provisions of the agency shop fee
deduction, the Association agrees to indemnify the District and to hold it
harmless for such expen~e.
ARTICLE 14
AD HOC COMMITTEE
14.1 Composition: The District and the Association may create Ad Hoc
Committees to study any matters of mutual concern to the contracting parties,
as may arise during the life of this Agreement. Composition of each committee
will be determined by the leadership of the parties who will notify the other party
of the names of its designated committee members within thirty (30) calendar
days. Meetings of committees will be held at times and places mutually
agreeable to committee members. The first committee meeting should be held
within sixty (60) calendar days after the committee is established. Meetings of
the committee should then be held every other month, or scheduled more
frequently, if the committee so decides.
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14.2 Committee Reports: Committees should report their findings,
in(:luding recommendations, no later than six (6) months after the first committee
meeting has been held. Copies of the Illajority and minority report will be
submitted to the Superintendent who will promptly forward the report to the
. Boord and willalso furnish the committee with written confirmation of transmittal
of the report to the Boord. The D!~trict will give all such reports careful
consideration. The decision of the District will be final. The Superintendent and
the President of the Association willmeej' to discuss implementation of any
recomtYlendutions that were approved by the Boord. Section 17.3 sholl apply to
the implementation of any proposals which substantially change terms and
conditions of employment of teachers.
ARTICLE 15
GRIEVANCE-ARBITRATION PROCEDURE
15.1 Definitions:
15.1.1 Grievance. Grievance sholl mean any claimed violation,
misinterpretation or unlawful application of any of the provisions of this
Agreement.
15.1.2 Teacher. The term "teacher" includes any individual or group
of individuals covered under the terms of this Agreement.
15.1.3 Boord Review Panel. Boord Review Panel is a panel
consisting of members of the Boord.
15.1.4 Days. Days sholl mean teacher working days.
15.1.5 Representation. A teacher may be represented at all stages
of the grievance procedure by a person selected by the teacher, except that
such person must be a representative of the Amhe(st Education Association.
"-
15.2 Informal Procedures:
15.2.1 Buildinq Principal. A teacher with a complaint under the
terms of this Agreement shall first discuss the matter informally vvith the teacher's
building principal, either directly and/or with the Association's representative,
with the objective of resolving the matter satisfactorily. If the matter is not
resolved satisfactorily, the teacher shall reduce the grievance to writing and
submit the same to the building principal. No grievance shall be considered
unless submitted in writing not later than thirty (30) days after the teacher knew or
should have known of the condition upon which the grievance is based.
15.2.2 Written Grievance. The written grievance shall set forth the
nature of the grievance and the provisions of the collective bargaining
agreement which the grievant claims have been violated.
15.2.3 Responsp~ Within ten (10) days of the filing of the written
grievance, the building principal shall respond in writing.
15.3 Superintendent:
15.3.1 Presentation. If the teacher is not satisfied with the informal
disposition of the grievance or if no decision has been rendered within ten (10)
days after presentation of the grievance, the written grievance may be filed with
the Superintendent or his designee.
15.3.2 Meetino. Within ten (1O~ days after receipt of the written
grievance by the Superintendent or his designee, the Superintendent or his
designee will meet with the teacher and/or Association representative in an
effort to resolve the grievance.
15.3.3 Answer. Within ten (10) days after the meeting, the
Superintendent or his designee shall submit a written answer to the teacher and
furnish.a copy to the Association Grievance Chairperson.
15.4 Board Review:
15.4.1 Presentation. If the grievance is not satisfactorily resolved by
the Superintendent within ten (10) days or if no decision is rendered within ten
(10) days, a written appeal may be filed with the Board Review Panel by the
Association. The Board Review Panel may be convened in the absence of such
an appeal, at the insistence of the Board. .
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15.4.2 Meetinq. The Board Review Panel shall meet with the
teacher and/or an Association representative within ten (10) days after the
written notice is given by the Association or the Board. The Board shall submit a
written response to the teacher and/or the Association representative within ten
(10) days after the meeting and a copy shall be furnished to the Association
Grievance Chairperson.
15.5 Arbitration Staqe:
15.5.1 Submission to Bindinq Arbitration. If a grievance involves
violation, misinterpretation or misapplication of any provision of this Agreement,
and it is not satisfactorily settled with receipt of the Superintendent's decision or
the Board of Review decision, the Association shall have the right to submit the
grievance to binding arbitration. The Association and District shall attempt to
agree upon a mutually acceptable arbitrator to hear the grievance and render
a decision in accordance with the rules of the American Arbitration Association.
If an arbitrator is not selected within twenty (20) days after receipt of the
Superintendent's decision or the Board of Review's decision, the Association shall
have the right to file a demand for arbitration with the American Arbitration
Association, together with a request for a panel of seven (7) arbitrators within no
more than thirty (30) days after receipt of the Superintendent's decision or the
Board of Review's decision. In that event only, the parties shall be bound by the
rules and procedures of the American Arbitration Association.
15.5.2 Meetinq. The District and Association may, by mutual
agreement, 11leet at any time prior to the arbitration hearing, for the purpose of
clarifying the issues and/or attempting to resolve the grievance.
15.5.3 Power of Arbitrator. Arbitrators shall have no power or
authority to render an award which requires the commission of an act prohibited
by law or which is contrary to, inconsistent with or which adds to, detracts from or
modifies any term of this Agreement. The award of the arbitrator shall be final
and binding on the District, the Association, and all parties in interest.
15.5.4 Costs. The costs of the arbitrotor's services, including his/her
per diem expenses and his/her actual and necessary travel and subsistence
expenses will be shared equally by the District and the Association.
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ARTICLE 16
NO STRIKE
16.1 Policy: The Association and the District recognize that strikes and
other forms of work stoppage by teachers are contrary to low and public policy.
They agree that differences sholl be resolved by peaceful and appropriate
means without interruption of the schoo; program. The Association, therefore,
agrees that no professional personnel shall engage in a strike against the District,
and the Association shall not cause, instigate, encourage or condone a strike
against the District.
ARTIC LE 17
MISCELLANEOUS
17.1 Supersede Clause: This contract shall supersede any policy, rule,
regulation or practice of the District which sholl be contrary to or inconsistent with
its terms.
17 .2 Totality of Aqreement: This contract incorporates the entire
understanding of both parties on all issues which have been discussed during the
negotiations. Therefore, both parties agree that negotiations will not be
reopened on any item, whether contained herein or not, during the life of this
contract, except following appropriate written notice to be filed on or before
January 5 in the calendar year this contract expires.
17.3 Adverse Chanqe: Prior to implementing any action which will result
in a material change in the terms and conditions of employment of the teachers
covered by this Agreement, the District will give reasonable notice thereof to the
Association and will provide a reasonable opportunity for discussion.
17.4 Academic Freedom: The District recognizes teaching as a
profession. Each teacher is encouraged to pursue professional investigation,
study and presentation, subject to the limits established by the profession, the
individual teacher and community standards.
17.5 Non-discrimination: The provisions of this Agreement shall be
applied to all teachers without regard to race, creed, color, national origin, age,
sex, political preference or membership in the Association. (See Appendix for
Complaint Form).
-
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17.6 Forms shown in this Agreemenl in the Appendix are subject to the
revision by the District by ~utual agreement of the Superintendent or his
designpe and the Association President.
ARTICLE 18
TEACHER ABSENCES
18.1 Notification of Absence and Return: Notification of absence and
return to work shall be given to the proper administrator or designee. Teachers
shall be informed of an emergency telephone number they may call before 7:00
a.m. It is the teache, 's responsibility to give notice of unavailability as soon as
possible. Notice of intent to return to work shall be given by the teacher by 2:30
p.m. of the day prior to returning to work, except where prevented by
circumstances beyond the teacher's control.
ARTICLE 19
LEAVES OF ABSENCE
19.1 Annual Health Leave - Amount: Full-time teachers shall be credited
\-\lith a maximum of fifteen (15) days of Annual Health Leave as ~f the first
workoay in September. Regular full-time teachers who .:;tart their employment
with the District on or after October 1, shall be granted Annual Health Leave at a
rate of 1.5 pro-rated days to the nearest half-day for a partial month of service.
19.2 Annual Health Leave - Purposes: Annual and Accumulated Health
Leave will be charged only for absence due to medical reasons of the teacher
and/or immediate family. Any unused Annual Health Leave may accumulate to
a maximum of two hundred twenty-five (225) days. Each teacher shall receive
an annual notice of the number of days of Accumulated Health Leave.
Leave for illness in the immediate family is restricted to Annual Health
Leav'e only and immediate family includes husband, wife, child, parent and
others at the discretion of the Board.
After an absence of five (5) or r.1ore consecutive calendar days due to
personal illness or disability, the District can require written confirmation from a
physician that the teacher was prevented from working for that reason.
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19.3 Extended Health Leave: A program of Extended Health Leave is
provided for full-time teachers and certain regular part-time teachers for
extended absences from work due to a disabling illness or injury.
19.3.1 Qualifications. Full-time and regular part-time teachers with at least
a half-time (.5) schedule, must accrue twenty (20) accumulated Annual Health
Leave days to become eligible for participation in the Bank. Full-time and
regular part-time teachers with at least a half-time schedule hired before
February 1, 1986, need not accumulate annual health leave days to become
eligible for participation in the Bank. Before any Extended Health Leave days are
payable from the Bank to any teacher, the teacher must have exhausted all of
the teacher's Annual and Accumulated Health Leave and Personal Leave. The
Extended Health Leave days will be granted in appropriate blocks. Extended
Health Leave shall not be g(anted beyond the period of a teacher's term of
employment.
19.3.2 Bank. A sick leave Bank will be established to aid teachers
who suffer a disabling illness or injury and have exhausted their Annual and
Accumulated Health Leave.
(a) Upon eligibility, each teacher shall make an initial contribution
of two (2) days from his/her Accumulated or Annual Health Leave.
(b) The District will allow up to seven (7) health days per member of
the bargaining unit who have reached their maximum
accumulation to be deposited into the Sick Leave Bank on an
annual basis if said days are not used by the members at maximum
accumulation and would otherwise be lost due to said members
being at the maximum accumulation of sick leave days. This
annual deposit of days to the Sick Leave Bank will bemade by June
30th of every year if the number of days in the Bank is below three
hundred (300) days. If the balance remaining in the Bank is three
hundred (300) or more, no annual deposit shall be made for that
year.
(c) When the number of days in the Bank is drawn below one
hundred eighty-seven (187) days, each member of Bank will be
assessed one (1) day from his/her Accumulated or Annual Health
Leave.
.
-
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(d) A teacher who is a participant in the Sick Bank and has
exhausted all Accumulated and Annual Health Leave benefits
credited to him/her, may apply. after five (5) additional working
days have elapsed for Sick Leave Bonk benefits. In the case of a
recurring illness, as certified by a physician, the waiting period of five
(5) working days sholl be waived.
(e) The maximum number of Sick Leave Bank days to which any
teacher may be entitled during his/her total period of employment
with the District is two hundred seventy-five (275) days. Of this
number, a maximum of one hundred eighty-seven (187) days shall
be at full pay and eighty-eight (88) shall be at seventy-five percent
(75%) of full pay. An eligible port-time teacher willbe allowed a
. .
cL'mulative maximum of thirty (30) days.
19.3.3 Application for Extended Health Leave. When the teachpr
determines and verifies with the Payroll Office that all Annual and Accumulated
Health Leaves and Personal Leave are likely to be exhausted, the teacher will
notify the Personnel Office and reque~t a "Physician's Verification Form". Upon
receipt of the form, the teacher is responsible for having this form completed by
the physician who should mail it to the Personnel Office. Upon receipt of this
form the teacher will become an active member of the Sick Leave Bank and an
appropriate number of Sick Bank Days will be granted to the teacher and the
said number of days will be deducted from the Bank. The "P'''ysician's
Verification Form" is in Appendix D.
19.3.4 Health Examination. The District may require a teacher who
utilizes Extended Health Leave Benefits to submit to an examination or
examinations by a physician which it designates. The opinion of that physician
(or those physicians) shall determine any questions as to whether the teacher is
able to perform his/her duties.
19.4 Illness of Lona Duration:
19.4.1 Leave. Any full-time or regular part-time teacher whose
personal illness extends beyond the Accumulated Health Leave and Personal
Leave may be granted a leave of absence without pay for such time as is
necessary for complete recovery from such illness, not to exceed one (1) year.
During this period, the District shall continue payment of existing insurance plans
for the benefit of the teacher. Payment of insurance plans will cease upon new
emploYlTlent, disability retirement, or upon expiration of the leave.
.
,
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19.5 Child Care Leave:
19.5.1 Eliqibility. Child Care Leave without pay shall be granted for
up to two (2) years to a full-time or regular part-time teacher who gives birth to or
adopts a child. Either the mother or the father (but not both) of the newborn or
adopted child is entitled to apply for this leave.
19.5.2 Extension. If the teacher becomes pregnant or adopts a
child during the Child Care Leave, that leave will be extended for up to two (2)
full semesters upon the teacher's request.
19.5.3 Return to WorK.
(a) The Child Care Leave application will specify the beginning of
the semester when the teacher will resume active service. If the two
(2) year or shorter requested period ends on or prior to November 15
or April 15, active service will resume at the start of that semester. If
the two (2) year or shorter requested period ends after these dates,
active service will resume at the start of the following semester.
Alternative return dates can be mutually arranged between the
teacher and the Superintendent.
(0) The start of the first Seil1ester shall be the first day of required
reporting for teachers (usually the day after Labor Day). The end of
the first semester shall coincide with the last day of first semester
examinations in the high school. .
19.5.4 Notification. To be reinstated, the teacher shall notify the
Superintendent in writing prior to April 1 or prior to September 1 of the teacher's
intention to return to active service. Failure to return to active service at the end
of the Child Care Leave or Extended Child Care Leave, shall constitute an
automatic resignation.
~2
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19.6 Personal and Emerqency Leave:
19.6.1 Amount. All full-time teachers shall be granted four (4) days
personal leave per year, without loss of payor deduction from any other benefit.
Two (2) days personal !eave will be a!!'Jwed each year for regular part-time
teachers who are at least half time (.5 FTE)but less than full time (1.0 FTE).
Personal business is defined as any essential business which cannot be
conducted before or after school or during weekends or vacation periods, or an
emergency over which the teacher has no control, and which requires the
teacher's immediate attention.
19 6.2 Approval. Notification of such leave shall be given by the
teacher as far in advance as possible. When requesting personal leave, the
teacher need only to give "Personal" as the reason for absence.
Personal leave days occurring on the last day of school, before a holiday
or recess, or the first day immediately following a holiday or recess, require a
specific reason and prior approval by the building principal.
19.6.3 Personal Leave Days - Accumulation.
Personal leave days remaining at the end of each academic year shall be
added to the teacher's Accumulated Health Leave not to exceed, wher :Jdded
to Accumulated Health Leave days under other provisions of this contract, the
total number of tvvo hundred twenty-five (225) days.
19.7 Reliqious Holidays: Upon application through the building principal,
the Superintendent or designee shall grant leave of absence with pay, of not
more than two (2) days in anyone (1) school year, for those full-time and regular
part-time teachers, who are, prevented from working due to their religious
obligations.
19.8 Court Leave:
19.8.1 Payment. Any regular, full-time teacher shall be entitled to
leave, without loss of pay, by reason of a summons for jury service, or a
subpoena as a witness in a court action in which the teacher is not a party. Any
court fee paid shall be retained by the employee. Court leave is not deductible
fronl personal leave .
....
19.8.2 Notification. Promptly, upon receipt by the teacher of a
notice or summons for jury duty, the same shall be submitted to the building
principal.
19.9 Leave for Death in Immediate Family:' Up to five (5) days leave with
pay shall be provided for full-time and regular part-time teachers in the event of
each death of a member of the teacher's immediate family, or each death of a
member of the immediate family of the teacher's spouse.
19.10 Absences Due to Weather:
19.10.1 School Closinq. When a school within the District is
closed as a result of severe weather or other emergency conditions, unless
teachers are notified to report to work, teachers assigned to the affected school
will not be required to report to the school and absences occasioned thereby
will not be charged against the teacher's health or personal leave accounts.
19.10.2 Teacher Unable to Report. If a teacher is unable to
report to work because of severe weather conditions in the area in which the
teacher resides, the abs.ence may be taken as a personal leave day, provided
the teacher has accumulated sufficient personal leave days against which, the
absence is to be charged. In the event the teacher has no personal leave days
to cover such an absence, the teacher shall lose a day of pay.
19.11 Extended Leaves:
19.11.1 Association Activities. One (1) teacher designated by
the Association will, upon request, be granted a leave of absence of up to one
(1) year without pay for the purpose of engaging in Association (local, county,
state or national) activities.
19.11.2 Other Applications. .upon request, a teacher may be
granted an unpaid leave of absence, not to exceed one (1) year, for the
purpose of personal reasons. Such application for leave shall be made in writing
no later than January 1. The Superintendent may accept an application after
January 1 under extenuating circumstances. The Board may grant an extension
of a leave of absence to a teacher for personal reasons. The teacher must
apply ninety (90) days prior to the expiration of the original leave for such
extension. The teacher's request willnot be unreasonably denied.
.:1.:1
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19.12 Military Leave: Leaves of absence for military service shall be
granted in occordance with Sections 242 and 243 of the Military Law of the State
of New York. Employees entitled to study under the G.I. Bill of Rights shall be
granted leave for full time study as set forth by the G.I. Bill of Rights.
19.13 Occupationallniury: Any teacher who suffers an injury covered by
Workers' Compensution benefits and for whom 'I'/orkers' Compensation benefits
are paid to compensate for lost wages, shull have the teacher's Accumulated
Health Leave account restored with that number of whole days which is equal to
the amount of Workers' Compensation benefits received by the District divided
by the teacher's gross daily rate of compensation. If the teacher is on sick leave
and uses sick leave days, such restoration shall be made to the teacher's
personal accumulation of sick leave first, and such days become the property of
the individUal teacher. Any remaining days after the recrediting of personal
accumulation shall be the property of the Sick Leave bank. Under no
circumstances shall a teacher be recredited with more sick leave days than
were used from the teacher's individual accumulation.
19.14 Professional Improvement Leave: For the purpose of professional
improvement, full-time and regular part-time teachers may observe classes of
their choice in any school one (1) day per year without loss of salary benefits.
The date of that Professional Improvement leave shall be mutually agreed upon
by the teacher and principal. Within five (5) days of the observation, the teacher
shall submit a written report of impressions and recommendations to thp building
principal.
19.15 Sabbatical Leave:
19. 15. 1 Eliqibility . Teachers who have completed no fewer
than seven (7) consecutive years of full-time service in the District shall be eligible
for sabbatical leave, to prepare for improved service in the schools of the District.
The number of leaves granted in any year will be limited to. four (4). The
guidelines and procedure for selecting and granting leaves will be made
available to the ,!\ssociation (See Appendix C).
19.15.2 Payment. A teacher who has been granted a
sabbatical leave for study or travel shall receive the full rate of pay if for a half
(1/2) year, or half (1/2) rate if for a full year. It shall be payable on the same
dates as active teachers are paid.
. 19.15.3 Return. After the ~eacher's return, advancement on the
salary schedule and seniority shall be granted as though the teacher were
employed full time during the leave.
.,=:...,...;
19.16 Leave Applications: Teachers shall promptly submit fully-completed
and signed leave applications in the forrn provided in Appendix C for all leaves
or absences taken or to be taken under this Agreement, whenever possible
before the first day of the leav"e and not any later than the first-day the teacher
returns to work.
ARTICLE ~O
RETIREMENT BENEFIT
20.1 Purpose and Intent: It is the purpose of this Article to provide
benefits based on a voluntary election to retire. The following represents the
intent of the parties and may be modified in conformity with such intent where
necessary to accomplish said purfJoses in conformity with law.
20.2 General Requirements: Teachers shall give written notice of their
election to retire to the Board not later than February 15 of the school year in
which they retire and shall actually retire. If New YorkState offers, and the District
accepts, a retirement incentive after the February 15th retirement notification,
then the February 15th date shall be waived, and a notification date shall be
mutually agreed upon by the AEA and the District.
20.3 Group Health Benefits: Allof the contractual group health benefits
(or their equivalent) offered to teachers who are members of the bargaining unit
shall be offered to retired teachers, no longer members of the bargaining unit,
who retire from the District's employment during the length of this Agreement.
The District shall pay ninety-five percent (95%) of the annual premiums for the
" Medical, Dental and Vision programs.
20.3. 1 Qualifications.
(a) The benefit willbe provided for the retiree
between the first eligibility to retire under the
New York State Retirement System and age
sixty-five (65). A teacher may not collect more
than ten (10) years of Medical benefits paid at
District expense.
Jh
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Note: Should the eligibility for Medicare increase
beyond age 65 during the term of this Agreement,
the District wi:!amend its benefit program to be in
compliance with Social Security Rules and
Regulations.
(b) The retiree mus~ ~~ovecornpleted at
least fifteen (15) years of service to
the District prior to retirernent.
(c) The retiree must retire ofter July 1, 1997
and on or before June 30, 2001.
20.4 Retirement Award: All those teachers, specified in Section 20.3, who
retire under the New York State Retirement System with at least fifteen (15) years
of service in the District, and retire in the first year of retirement eligibility (age ,:;5)
after September 1, 1997 and before June 30, 2001, shall receive a retirement
award as follows: All teachers reaching first eligibility as described above,
between September 1 and August 31 of that year, who elect to retire July 1 of
that year, shall receive a monetary award based on the number of unused
health leave days (not to exceed 210) multiplied by $75.00. All others retiring
shall receive an award based upon the number of unused health leave days
(not to exceed 210) multiplied by $65.00. Payment of the retirement award shall
be made only after a teacher actually retires and such payment wil~'Je made
within sixty (60) days after July 1 unless mutually agreed upon by the District and
the teacher.
20.4.1 Insurance Coveraqe. A teacher, who at the time of
retirement is ineligible for a District health insurance plan due to coverage by
spouse's plan, may apply at a later date to enroll in the District plan which was in
effect at the time of the teacher's retirement, providing Blue Cross/Blue Shield
does not change its current company policy. Thispolicy as it applies to Amherst
teachers is:
(a) Ifa teacher's spouse has health
coverage with a carrier different from
District health insurance plan and the
teacher wishes to enroll in the Amherst
health plan, the teacher may elect to join
the Amherst group only if the teacher's
spouse discontinues coverage and only on
September 1 of each year.
,-
(b) Ifa teacher's spouse has health insurance
coverage and the teacher elects to transfer
from spouse's group to the Amherst group,
this can be done at any time.
(c) Ifa teacher's spouse has health
coverage with a carrier different from
P.mherst and an emergency occurs
(death, loss of job, etc.) whereby
coverage is lost, the teacher may
enroll in the Amherst group on the
firstdue date of the premium following
receipt of the application.
(d) A teacher may not collect more than ten
(10) y~ars of fv~edical benefits paid at District
expense at the negotiated contributory
premium.
20.4.2 Enrollment After Aqe 65. Retirees or spouses
of retirees after age 65 may enroll, at their own expense, in the
District Health, Dental and Vision programs, provided the full premiums therefore
are paid promptly to the District, in advance.
20.4.3 Disability Retirement . Teachers who retire before the age of
55 because of a medical disability may cOtltinue, at their own expense, in the
District's Health, Dental and Vision insurance programs, provided the full
premiums therefore are paid promptly to the District, in advance.
20.4.4 Payment of Award. Payment of the retirement award shall
be made only after a teacher actually retires and such payment will be made
within sixty (60) days after July 1. .
20.5 Resiqnation for Purposes of Early Retirement: Effective July 1, 1997,
through June 30, 2001, teachers ineligible for retirement under the New York
state Teachers Retirement System, who have at least twenty (20) years of service
to the District, may resign and receive the following benefits:
(a) Ten (10) consecutive years of the District's
Health, Vision, and Dental sponsored programs
paid at the ninety-five percent (95%) annual premium
level. The teacher may determine the start date
at his/her discretion.
:.is
-
(b) A monetary award based upon the number of
unused health leave days, not to exceed 210,
multiplied by $65.00. Payment shall be made within
sixty (60) days after a teacher actually resigns, unless
a different time frame is rnutually agreed upon by the
District and the teacher.
20.6 RETIREES WHO ELECT NO MEDICAL COVERAGE
A Teacher who is eligible for a retirement award shall have the option of one
thousand dollr:1rs ($1,000) for each year prior to age 65 during which he/she does
not avail himself/herself of the health care provisions of the Agreement. Such an
award will be paid annually not to exceed ten years. Such a decision shall be
made annually during the open enrollment period.
ARTICLE 21
DURATION
21.1 Term: The provisions of this contract shall be 6ffective as of the date
this Agreement is executed unless otherwise stated herein, and shall continue in
full force and effect until June 30, 2001. .
21.2 Leqislative Action: Any provision of this Agreement requiring
legislative action to permit its implementation by amendment of law or by
providing the additional funds therefore, shall not become effective until the
appropriate legislative body has given approval.
~~
FOR THE DISTRICT: Q ,./} R
C/~ ~~
Dennis Ford
Superintendent
"2 / )/ 1/:, c - " ( \. ~l-)-t5t-lf)
Paul V. Batt, Jr.
President, Board of Education
FOR THE ASSOCIATION:
1)/hUz-/'
David Ulrich
President
Ratification by the Amherst Central School District
Board of Education and the Amherst Educational Association
occurred on November 19, 1996.
so
STEP SA
1 $ 30,906
2 $ 32,452
3 $ 33,997
4 $ 35,851
5 $ 37,706
6 $ 39,560
7 $ 41,414
8 $ 43,269
9 $ 45,123
10 $ 46,Q78
11 $ 48,832
12 $ 50,686
13 $ 52,541
14 $ 54,395
15 $ 56,249
16 $ 58,104
17 $ 59,958
18 $ 61, 194
STEP MA+30
1 $ 35,851
2 $ 37,397
3 $ 38,942
4 $ 40,796
5 $ 42,651
6 $ 44,505
7 $ 46,359
8 $ 48,214
9 $ 50,068
10 $ 51,923
11 $ 53,777
12 $ 55,940
13 $ 58,104
14 $ 60,267
15 $ 62,431
16 $ 64,594
17 $ 67,067
18 $ 68,303
19 $ 68,303
20 $ 70,157
STEP SA +30
1 $32,761
2 $ 34,3CS
3 $ 35,851
4 $ 37,706
5 $ 39,560
6 $ 41.414
7 $ 43,269
8 $ 45,123
9 $ 46.978
10 $ 48,832
11 $ 50,686
12 $ 52,541
13 $ 54.395
14 $ 56,249
15 $ 58,104
16 $ 59.958
17 $ 61,813
18 $ 63,049
STEP MA+60
1 $ 37,706
2 $ 39,251
3 $ 40,796
4 $ 42,651
5 $ 44,505
6 $ 46,359
7 $ 48,214
8 $ 50,068
9 $ 51,923
10 $ 53,777
11 $ 55,631
12 $ 57,795
13 $ 59,958
14 $ 62,122
15 $ 64,285
16 $ 66,448
17 $ 68,921
18 $ 70,157
19 $ 70,157
20 $ 72,012
STEP BA+60
1 $ 34,615
2 $ 36,160
3 $ 37,706
4 $ 39,560
5 $41,414
6 $ 43,269
7 $45,123
8 $ 46,978
9 $ 48,832
10 $ 50,686
11 $ 52,541
12 $ 54,395
13 $ 56,249
14 $ 58,104
15 $ 59,958
16 $ 61,813
17 $ 63,667
18 $ 64,903
STEP MA
1 $ 33,997
2 $ 35,542
3 $ 37,088
4 $ 38,942
5 $ 40,796
6 $ 42,651
7 $ 44,50b
8 $ 46,359
9 $ 48,214
10 $ 50,068
-11 $ 51,923
12 $ 54,086
13 $ 56,249
14 $ 53,413
15 $ 60,576
16 $ 62,740
17 $65,212
18 $ 66,448
STEP D
-=
1 $ 38,942
2 $ 40,487
3 $ 42,033
4 $ 43,887
5 $ 45,741
6 $ 47,596
7 $ 49,450
8 $ 51,304
9 $ 53,159
10 $ 55,013
11 $ 56,868
12 $ 59,031
13 $ 61, 194
14 $ 63,358
15 $ 65,521
16 $ 67,685
. 17 $ 70,157
18 $ 71,393
19 $ 71,393
20 $ 73,248
1997-98 Salary
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STEP SA
1 $ 31,571
2 $ 33,149
3 $ 34,728
4 $ 36,622
5 $ 38,516
6 $ 40,411
7 $ 42,305
8 $ 44, 199
9 $ 46,093
10 $ 47,988
11 $ 49,882
12 $ 51,776
13 $ 53,670
14 $ 55,565
15 $ 57,459
16 $ 59.353
17 $ 61,247
18 $ 62,510
STEP MAv30
1 $ 36,622
2 $ 38,201
3 $ 39.779
4 $ 41,673
5 $ 43,568
6 $ 45,462
7 $ 47,356
8 $ 49,250
9 $ 51,145
10 $ 53,039
11 $54,933
12 $ 57,143
13 $ 59,353
14 $ 61,563
'15 $ 63,773
16 $ 65,983
17 $ 68,509
18 $ 69,771
19 $ 69,771
20 $ 71,666
STEP SA v 30
1 S 33,465
2 $ 35,044
3 $ 36,627
4 $ 38,516
5 $ 40,411
6 $ 42,305
7 $ 44, 199
8 $ 46.093
9 $ 47,988
10 $ 49,882
11 $ 51,776
12 $ 53,670
13 $ 55,565
14 $ 57,459
15 $ 59.353
16 $61,247
17 $ 63,142
18 $ 64,404
STEP BA-:-SO
1 $ 35,359
2 $ 36,938
3 $ 38,516
4 $ 40,411
5 $ 42,305
6 $ 44,199
7 :5 46,093
8 $ 47,988
9 $ 49,882
10 $ 51,776
11 $ 53,670
12 $ 55,565
13 $ 57.459
14 $ 59,353
15 $ 61,247
16 $ 63,142
17 $ 65,036
18 $ 66,299
S'fE~ MA
1 $ 34,728
2 $ 36,306
3 $ 37,885
4 $ 39,779
5 $41,673
6 $ 43,568
7 $ 45,462
8 $ 47,356
9 $ 49,250
10 $51,145
11 $ 53,039
12 $ 55,249
13 $ 57,459
14 $ 59,669
.15 $ 61,879
16 $ 64,089
17 $ 66,614
18 $ 67,877
STEP MA -:-60
1 $ 38,516
2 $ 40.095
3 $ 41,673
4 $ 43,568
5 $ 45,462
6 $ 47,356
7 $ 49,250
8 $ 51.145
9 $ 53,039
10 $ 54,933
11 $ 56,827
12 $ 59,037
13 $ 61,247
14 $ 63,457
15 $ 65,667
16 $ 67,877
17 $ 70,403.
18 $ 71,666
19 $ 71,666
20 $ 73,560
STEP ID
1 $ 39,779
2 $ 41,358
3 $ 42,936
4 $ 44,830
5 $ 46,725
6 $ 48,619
7 $ 50,513
8 $ 52,407
9 $ 54,302
10 $ 56,196
11 $ 58,090
12 $ 60,300
13 $ 62,510
14 $ 64,720
15 $ 66,930
16 $ 69,140
17 $ 71,666
18 $ 72,928
19 $ 72,928
20 $ 74,823
1998-99 Salary
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STEP SA
1 $ 31 ,347
2 $ 32,654
3 $' 34,286
4 $ 35,919
5 $ 37,878
6 $ 39,837
7 $ 41,797
8 $ 43,756
9 $ 45,715
10 $ 47,674
11 $. 49,634,
12 $ 51,593
13 $ 53.552
14 $ 55.511
15 $ 57,470
16 $ 59,430
17 $ 61,389
18 $ 63,348
19 $ 64,654
STEP MA+30
1 $ 36,572
2 $ 37,878
3 $ 39,511
4 $ 41, 144
5 $ 43,103
6 $ 45,062
7 $ 47,021
8 $ 48,980
9 $ 50,940
10 $ 52,899
11 $ 54,858
12 $ 56,817
13 $ 59,103
14 $ 61,389
15 $ 63.675
16 $ 65,960
17 $ 68,246
18 $ 70,858
19 $ 72,165
20 $ 72,165
21 $ 74,124
STEP BA +30
1 $ 33.307
2 $ 34.61 3
3 $ 36,246
4 $ 37,878
5 $ 39,837
6 $ 41,797
7 $ 43,756
8 $ 45,715
9 $ 47,674
10 $ 49,634
11 $ 51,593
12 $ 53,552
13 $ 55,511
~4 $ 57,470
15 $ 59,430
16 $61,389
17 $ 63,348
18 $ 65,307
19 $66,613
STEP MA+60
1 $ 38,531
2 $ 39,837
3 $ 41,470
4 $43,103
5 $ 45,062
6 $ 47,021
7 $ 48,980
8 $ 50,940
9 $ 52,899
10 $ 54,858
11 $ 56,817
12 $ 58,777
13 $ 61,062
14 $ 63,348
15 $ 65,634
16 $ 67,920
17 $ 70,205
18 $72,818
19 $74,124
20 $74,124
21 $ 76,083
STEP BA+60
1 $ 35,266
2 $ 36,572
3 $ 38,205
4 $ 39,837
5 $ 41,797
6 $ 43,756
7 $ 45,715
8 $ 47,674
9 $ 49,634
10 $ 51,593
11 $ 53,552
12 $ 55,511
13 $ 57,470
14 $ 59,430
15 $ 61,389
16 $ 63,348
17 $ 65,307
18 $ 67,266
19 $ 68,573
STEP MA
1 $ 34,613
2 $ 35,919
3 $ 37,552
-.
4 $39,184
5 $ 41, 144
6 $ 43,103
7 $ 45,062
8 $ 47,021
9 $ 48,980
10 $ 50,940
11 $ 52,899
12 $ 54,8SC
13 $ 57,144
14 $ 59,430
15 $ 61,715
16 $ 64,001
17 $ 66,287
18 $ 68,899
19 $ 70,205
STEP D
1 $ 33,837
2 $ 41, 144
3 $ 42,776
4 $ 44,409
5 $ 46,368
6 $ 48,327
7 $ 50,287
8 $ 52.246
9 $ 54,205
10 $ 56,164
11 $ 58,123
12 $ 60,083
13 $ 62,368
14 $ 64,654
15 $ 66,940
16 $ 69,226
17 $ 71,511
18 $ 74,124
19 $ 75,430
20 $ 75,430
21 $ 77,389
i999-2000 Salary
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STIEP !SA
1 $ 31,905
2 $ 33,235
3 $ 34,897
4 $ 36,558
5 $ 38,552
6 $ 40,547
7 $ 42,541
8 $ 44,535
9 $ 46,529
10 $ 48,523
11 $ 50,517
12 $ 52,511
13 $ 54,505
14 $ 56,499
15 $ 58,493
16 $ 60,487
17 $ 62,482
18 $ 64,476
19 $ 65,805
STEP MA{-30
1 $ 37,223
2 $ 38,552
3 $ 40,214
4 $ 41,876
5 $ 43,870
6 $ 45,864
7 $ 47,858
8 $ 49,852
9 $ 51,846
10 $ 53,840
11 $ 55,835
12 $ 57,829
13 $ 60,155
14 $ 62,482
15 $ 64,808
16 $ 67,134
17 $ 69,461
18 $ 72,120
19 $ 73,449
20 $ 73,449
21 $ 75,443
STEP SA {-30
l' $ 33.900
2 $ 35,229
3 $ 36,891
4 $ 38.552
5 $ 40,547
6 $ 42,541
7 $ 44,535
8 $ 46,529
9 $ 48.523
1-.
10 $ 50.517
~1 $52,511
12 S 5" .505
13 $ 56.499
14 $ 58.493
15 $ 60.487
16 $ 62.482
17 $ 64,4 76
18 $ 66.470
19 $ 67.799
STEP MA{-50
1 $39,217
2 $ 40,547
3 $ 42,208
4 $ 43,870
5 $ 45,864
6 $ 47,858
7 $ 49,852
8 $ 51,846
9 $ 53,840
10 $ 55,835
11 $ 57,829
12 $ 59,823
13 $ 62,149
14 $ 64,476
15 $ 66,802
16 $69,129
17 $ 71,455
1.8 $74,114
19 $ 75,443
20 $ 75,443
21 $ 77,437
STEP !.3A{-50
1 $ 35,894
2 $ 37,223
3 $ 38,885
4 $ 40,547
5 $ 42,541
6 $ 44,535
7 $ 46,529
3 $ 48,523
9 $ 50,517
10 $ 52,511
11 $ 54,505
12 $ 56,499
13 $ 58,493
14 $ 60,487
15 $ 62,482
16 $ 64,476
17 $ 66,470
18 $ 68,464
19 $ 69,793
STEP MA
1 $ 35,229
2 $ 36,558
3 $ 38,220
4 $ 39,882
5 $41,876
6 $ 43,870
7 $ 45,864
8 $ 47,858
9 $ 49,852
10 $ 51,846
11 $ 53,840
12 $ 55,835
13 $ 58,161
14 $ 60,487
15 $ 62,814
16 $ 65,140
17 $ 67,467
18 $ 70,126
19 $ 71,455
STIE~ [)
1 $ 40,547
2 $ 41,876
3 $ 43,538
4 $ 45,199
5 $ 47, 194
6 $ 49,188
7 $ 51, 182
8 $ 53,176
9 $ 55,170
10 $ 57,164
11 $ 59,158
12 $ 61,152
13 $ 63,479
14 $ 65,805
15 $ 68,131
16 $ 70,458
17 $ 72,784
18 $ 75,443
19 $ 76,773
20 $ 76,773
21 $ 78,767
2000-01 Salary
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APPENDIX B
Section 1
Ratinq System for Schedulinq of Salaries for New Activities
1. A thletics
The Athletic Director, the principal, and the Association jointly submit
a salary schedule recommendation to the Superintendent. The
schedu!ing of salary is based upon the categories established in
Appendix B, Section 3.
2. Student Activities
The principal and the Association jointly submit a salary schedule
recommendation to the Superi, ,iendent. The scheduling of salary is
bas8d upon the categories established in Appendix B, Sections 2
and 3 and the related assignment of time and responsibility.
t::~
APPENDIX B
Section 2
EV ALUA TION CRITERIA
General Job Descriptions for Staff Members Assigned to Student Activities.
1. SUPERVISOR Schedule A
This staff member conducts a series of supervised
sessions for extracurricular art, music, physical
education or other skills development. Coaching or
other direction from the advisor is not emphasized.
One unit of service is equivalent to fifteen (15) class
sessions. Salaries are paid prorated as multiples of
fifteen (15) sessions.
2. SPONSOR/ADVISOR Schedules B through F
This staff member serves a group of students based upon their mutual
cultural, educational or skill development interests. The program is largely
generated by the students. There is little involvement in this activity by
others outside the group. No major performance, event or other similar
outcome is expected from the sponsored .group. The sponsor/advisor
supervises and "advises"; the sponsor/advisor helps students plan and
conduct their program(s); the sponsor/advisor does not direct the activity.
Minor fund-raising may be involved.
The expected time commitment for the sponsor/advisor is equivalent to
one of the following: occasional, monthly, bi-weekly, or weekly. Time
assignment is the major criterion of rating for salary schedule placement.
S6
-
Appendix B, Section 2 (Continued)
3. DIRECTOR/ADVISOR Schedules G through K
This staff member provides a major time commitment corresponding to a
similar time commitment from student participants. Frequent sessions
(equivalent to weekly sessions as (1 minimum) required to meet the primary
goal of a significant production such as a major public performance(s), a
publication with broad school-community interest, or other program of
events that gener8tes substantial community interest.
The related time commitment requires concentrated daily effort during a
part (eight (8) weeks or more) of the school year or regular weekly sessions
throughout the school year. Overnight student travel may be involved.
Fund-raising may also be involved.
Time commitment end levels of responsibility and community interaction
are the major criteria of rating for salary schedule placement.
4. COORDINATOR/DIRECTOR Schedules B through K
This duty is primarily related to the rnanagement of the program of
extracurricu!ar activities. Some supervision of other adult staff members as
well as incidental supervision of students is required. This assignment also
includes responsibility for the scheduling of events and services, care and
purchase of materials and equipment and/or control and management
of funds.
.."
Time
Schedule Eouiv. Comment
B 15 After school sessions,
supervision, minor direction,
in-school setting.
C 20 Approximate bi-weekly sessions
for fullyear, minor directions,
in-school setting.
D 30 Approximate bi-weekly sessions
for full year, some local travel
away from school with students,
increased advisor planning,
arranging..
E 40 Approximate weekly sessions,
supervision, minor direction,
in-school setting.
F SO Approximate weekly sessions,
frequent local travel away from school
with students, substantial planning and
arranging by sponsor.
APPENDIX t3
Sectlvn :2
1. SUPERVISOR Schedule A
Schedule A assigned pro rata for fifteen (15) sessions. One unit of
service is equivalent in time to fj~teen (15) class sessions.
2. SPONSOR/ ADVISOR Schedules Bthrough F
Time is expressed in class session equivalents.
c:.o
..Jv
APPENDIX B, Section 2 (continued)
3. DIRECTOR/ADVISOR Schedules G through K
Time is expressed in class session equivalents and refers to sessions
for which the director/advi~'Jr has pr3pared a program of student
work directed toward the attainment of the major goal(s) of the
activity.
Schedule
Tinle
Equiv. Comment
G 50 Approximate bi-weekly student
\tv'orksessions; publication or primary
event; limited fund-raising.
H 75 Approximate weekly student work
sessions; publication or primary event
some fund-raising.
100 Approximate weekly student work
sessions; series of events or
publication(s); some fund-raising.
J 125 Approximate twice-vveekly student
work sessions; publication or
series of events; strong community
interaction.
K 150 Approximate twice-weekly student
work sessions; major publication
or series of events; strong
community interaction.
4. COORDINATOR/DIRECTOR Schedules Bthrough K
Schedule is assigned based upon time commitment beyond the
regular school day. Schedule Brepresents a time commitment of
approximately 40 hours. Each additional schedule represents an
increase of 20 hours.
-:::;
APPENDIX B
Section 3
CA TEGORY COVERED BYSCHEllillilll
ATHLETICS:
1. Intramural Sports A
2. Club Sports B, C
3. Modified Sports
Grades 7 and 8
Grade 9
D, E
E, F
4. Junior Varsity F, G, H, I
5. Varsity G, H, I, J, K
Note: An assistant coach is assigned to a schgdule
one or more letters below the head coach
depending upon extent of coaching duties assigned.
CATEGORY COVERED BY SCHEDULE S
STUDENT ACTIVITIES:
1.' Supervisor A
2. Sponsor / Advisor B, C, D, E, F
3. Director / Advisor G, H, I, J, K
4. Coordinator /Director Bthrough K
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APPENDIX B - SECTION 4
EXTRA CURRICULAR - HIGH SCHOOL
ACTIVITY
A.S.P.I Advisor. . . . . . . . . . . . . . . . . . . . . . . . . . .
Activities Controller. . . . . . . . . . . . . . . . . . . . . .
Adventure Club Advisor. . . . . . . . . . . . . . . . . .
Art Club Advisor. . . . . . . . . . . . . . . . . . . . . . . .
Auditorium Supervisor. . . . . . . . . . . . . . . . . . . .
Band Director. . . . . . . . . . . . . . . . . . . . . . . . . .
" Choral Ac'tivities Director. . . . . . . . . . . . . . . . .
Class Advisor( s) (10th) ...................
Class Advisor(s) (11 th) ...................
Class Advisor( s) ( 12th) ...................
Clas$ I~dvisor(s) (9th) ....................
Cultural Unity Club Advisor (s). . . . . . . . . . . . .
Drama Club Advisor. . . . . . . . . . . . . . . . . . . .
Drama Club Assistant(s) .................
Drama Club Technical Advisor. . . . . . . . . . .
Environmental Awareness Club. . . . . . . . . . .
French Club Advisor. . . . . . . . . . . . . . . . . . . .
Honor Society Bookstore Advisor. . . . . . . . .
Junior Achievem'ent Club. . . . . . . . . . . . . .
Latin Club Advisor. . . . . . . . . . . . . . . . . . . . .
Math Team Advisor. . . . . . . . . . . . . . . . . . .
,Mock Trial Club Advisor. . . . . . . . . . . . . . .
Model U. N. ,A.dvisor ...................
National Honor Society Advisor. . . . . . . . . .
Operetta Director. . . . . . . . . . . . . . . . . . . .
Operetta Technical Assistant. . . . . . . . . . .
6:'
SCHEDULE
D
F
D
E
D
K
J
D
F
H
B
D
I
D
D
D
D
D
C
E
E
E
I
A
J
C
Appendix B, Section 4 (Continued)
Orchestra Director. . . . . . . . . . . . . . . . . . . .
Pep Club. . . . . . . . . . . . . . . . . . . . . . . . . . .
Quiz Bowl. . . . . . . . . . . . . . . . . . . . . . . . . . .
Ski Club Advisor. . . . . . . . . . . . . . . . . . . . . .
Ski Club Assistant(s) ...................
Spanish Club Advisor. . . . . . . . . . . . . . . . . .
Student Council Advisor. . . . . . . . . . . . . .
Tatler Advisor. . . . . . . . . . . . . . . . . . . . . . .
Tiger Tales Coordinator. . . . . . . . . . . . . . .
Tower Advisor. . . . . . . . . . . . . . . . . . . . . . .
Triad Advisor. . . . . . . . . . . . . . . . . . . . . . . .
NOTE: The following activities provide release
time during the regular school-day:
Honor Society Bookstore (no homeroom)
Student Council Advisor
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I
C
E
F
D
D
H
K
G
K
J
APPENDIX B - SECTION 4
EXTRA CURRICULAR ~,ND ATHLETIC C(;ACHES - HIGH SCHOOL
SPORT JOB TITLE SCHEDULE
- - - - - - - - - - - - - - - - - - - - - - - - - - - - -
Baseball - Boys Modified (Gr. 9)
Baseball - JV
Baseball - Varsity
Basketball - Boys JV
Basketball - Boys Modified (Gr. 9)
Basketball - Boys Varsity
Basketball - Girls JV
Basketball - Girls Modified (Gr. 9)
Basketball -'Girls Vursity
Bowling - Boys
Bowling - Girls
Cross Country
Field Hockey - JV
Field Hockey - Varsity
Football - Assistant JV
Football - Assistant JV
Football - Assistant Varsity
Football - Assistant Varsity
Football - JV
Football - Modified (Gr. 9)
Football - Modified (Gr. 9) Asst
Football - Varsity
Golf - Varsity
Gymnastics - Boys Assistant
Gymnastics - Boys Varsity
Gymnastics - GirlsAssistant
Gymnastics - GirlsVarsity
Ice Hockey Assistant
Ice Hockey Varsity
F
H
I
J
H
K
J
H
K
G
G
I
H
J
H
H
J
J
I
F
E
K
G
I
J
I
J
J
K
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Appendix B, Section 4 (Continued)
Lacrosse - BoysAssistant
Lacrosse - Boys Varsity
Lacrosse - Girls ,A.ssistant
Lacrosse - Girls Varsity
Soccer - Boys JV
Soccer - Boys Modified (Gr. 9)
Soccer - BoysVarsity
Soccer - Girls JV
Soccer - Girls Modified (Gr. 9)
Soccer - GirlsVarsity
Softball - JV
Softball - Girls Modified (Gr. 9)
Softball - Varsity
Swimming - Boys Assistant
Swimming - Boys Varsity
Swimming - Girls Assistant
Swimming - Girls Varsity
Tennis - Boys Assistant
Tennis - Boys Varsity
Tennis - Girls Assistant
Tennis - Girls Varsity
Track - Boys Varsity
Track - Girls Varsity
Track Assistant(s) - Boys
Track Assistant(s) - Girls
Volleyball - Boys JV
Volleyball - BoysModified (Gr. 9)
Volleyball - Boys Varsity
Volleyball - GirlsJV
Volleyball - Girls Modified (Gr. 9)
Volleyball - Girls Varsity'
Wrestling - Boys Modified (Gr. 9)
Wrestling - Varsity
Wrestling Assistant
H
J
H
J
H
F
J
H
F
J
H
F
I
I
K
I
J
F
G
F
G
I
I
G
G
H
F
I
H
F
I
F
K
J
6.J
1997-98 1997-98 1998-99 1998-99 1999-2000 19~9-2000 2000-01 2000-01
Step 1 Step 2 Step 1 Step 2 Step 1 Step 2 Step 1 Step 2
SCHEDULE A $ 439 $ 543 $ 448 $ 555 $ 464 $ 574 $ 472 $ 584
SCHEDULE B $ 659 $ 815 $ 673 $ 833 $ 696 $ 861 $ 709 $ 876
SCHEDULE C $ 881 $ 1,085 $ 900 $ 1,108 $ 931 $ 1,146 $ 947 $ 1,167
SCHEDULE D $ 1,101 $ 1.358 $ 1.125 $ 1,387 $ 1.163 $ 1,435 $ 1,184 $ 1,460
SCHEDULE E $ 1,310 $ 1,629 $ 1,338 $ 1,664 $ 1,384 $ 1,721 $ 1 ,409 $ 1,752
SC:-:EDULE F $ 1,559 $ 1,902 $ 1,593 $ 1,943 $ 1.647 $ 2.010 $ 1,676 $ 2,045
SCHEDULE G
'
$ 1,856 $ 2,173 $ 1.896 $ 2.220 $ 1,961 $ 2,296 $ 1,996 $ 2,337
SCHEDULE H $ 2,284 $ 2,518 $ 2,333 $ 2.572 $ 2,413 $ 2,660 $ 2,456 $ 2,708
SCHEDULE I $ 2,779 $ 2,865 $ 2,839 $ 2,927 $ 2,936 $ 3,027 $ 2,988 $ 3,081
SCHEDULE J $ 3,379 $ 3,508 $ 3,452 $ 3,583 $ 3,570 $ 3,706 $ 3,634 $ 3,772
SCHEDULE K $ 4.124 $ 4,202 $ 4,213 $ 4,292 $ 4,357 $ 4,440 $ 4,435 $ 4,519
% INCREASE 2.15% 3.43% 1.78%
Appendix B, Section 4 (Continued)
Athletic Finance
Cheerleader Advisor
Cheerleader Advisor - Assistant
Intramur -JI Boys & Girls - Fall
Intramural Boys & Girls - Spring
Intramural Boys & Girls - Winter
Varsity Sports Council Advisor
Water Follies Assistant
Water Follies Director
C
H
C
A
A
A
H
E
G
r-:.=
APPENDIX B - SECTION .1
EXTRA CURRICULAR AND ATHLETIC COACHES - MIDDLE SCHOOL
ACTIVITY SCHEDULE
- - - - - - - - - - - - - - - - - - - - - - - - - -
Activities Controller
Art Council (semester 1)
Art Council (semester 2)
Auditorium Sup8rvisor
Class Advisor - Grade 6
Class Advisor - Grade 7
Class Advisor - Grade 8
Computer Club Advisor
Drama Club Advisor
Drama Club Assistant(s)
International Club
Model Railroad Club
Newspaper
Outdoor Ed Coordinator (6 th)
Polaris Advisor
RifleClub Advisor
Student Council Advisor (s)
Student Council Bookstore
Ventures Advisor
Youth- T0-Youth Coordinator
C
A
A
D
A
A
A
C
H
C
A
C
B
A
H
D
B
C
G
D
NOTE: The following activities provide release
time during the regular school day:
Bookstore Advisor
Student Council Advisor(s)
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APPENDIX B - SECTION 4
EXTRA CURRICULAR AND ATHLETIC COACHES - MIDDLE SCHOOL
SPOI~T JOB TITLE
- - - - - - - - - - - - - - - - - - - - - - - - - - - - -
Baseball 7/8
Baseball Assistant
Basketball Assistunt - Boys
Baskethall Assistant - Girls
Basketball Boys 7/8
Basketball Girls 7/8
Cross Country Coed - Modified
Field Hockey 7/8 Girls
Field Hockey Assistant - Girls
Gymnastics
Soccer Assistant - Boys Modified
Soccer Assistant - Girls
Soccer Boys 7/8 - Modified
Soccer Girls 7/8
Softball Assistant - Girls
Softball Girls
Swimming Assistant(s) Coed - Modified
Swimming Coed 7/8 - Modified
Tennis Club Boys & Girls
Track & Field Boys
Track & Field Girls
Volleyball Assistant - Boys
Volleyball Assistant - Girls
Volleyball Boys 7/8
Volleyball Girls 7/8
Wrestling 7/8 - Modified
r-C
SCHEDULE
D
C
D
D
E
E
C
D
C
C
C
C
D
D
C
D
B
E
C
C
C
B
B
C
r\..."
E
~997-98 1997-98 ~998-99 ~998-99
1999-20PJO~
~ggg-2(O)(Q)(O) 2 (0)(0)(0)-(0) ~2(0)(Q)(0)-(0)
~S~ep 1 S~ep 2 S~ep 1 S~ep 2 S~ep S~e[p) 2 ~~elP ~S~e[p)2
SC~ElDUllE A $ 439 $ 543 $ 448 $ 555 $ 464 $ 574 $ 472 $ 584
~C~lEDUllE 18 $ 659 $ 815 $ 673 $ 833 $ 696 $ 861 $ 109 $ 876
SC~IE[DUllE C $ 881 $ 1,085 $ 900 $ 1,108 $ 931 $ 1,146 $ 947 $ 1,167
SC~[EDUllE D $ 1,101 $ 1,358 $ 1,125 $ 1,387 $ 1,163 $ 1 ,435 $ 1,184 $ 1,460
~C~lEDlLDUE [E $ 1,310 $ 1,629 $ 1,338 $ 1,664 $ 1,384 $ 1,721 $ 1 ,409 $ 1,752
~C~IE\D)lLDlE f $ 1,559 $ 1,902 $ 1,593 $ 1,943 $ 1,647 $ 2,01
°
$ 1,676 $ 2,045
SC~[E[DlLDllE G $ 1,856 $ 2,173 $ 1,896 $ 2,220 $ 1,961 $ 2,296 $ 1,996 $ 2,337
SC~[E[DlLDlE ~$ 2,284 $ 2,518 $ 2,333 $ 2,572 $ 2,413 $ 2,660 $ 2,456 $ 2,708
~C~[ElDJlLDl[E~ $ 2,779 $ 2.865 $ 2,839 $ 2,927 $ 2,936 $ 3,027 $ 2,988 $ 3,081
SC~lEDlLDllE J $ 3,379 $ 3,508 $ 3,452 $ 3,583 $ 3,570 $ 3,706 $ 3,634 $ 3,772
SC~EDlUJllE r,{ $ 4,124 $ 4,202 $ .4,213 $ 4,292 $ 4,357 $ 4,440 $ 4,435 $ 4,519
%
~~CR.EASlE 2.15% 3.43% 1.78%
Appendix B, Section 4 (Continued)
Intramural - Boys & Girls - Fall Swm
Intramural - Boys & Girls - Sp~ing Swm
Intramural - Boys & Girls - Winter Swm
Intramural Coord. - Girls & Boys
Intramural(s) - Boys - Fall
Intramural(s) - Boys - Spring
Intramural(s) - Boys - Winter
Intramural(s) - Girls - Fall
Intramural(s) - Girls- Spring
Intramural(s) - Girls- Winter
Intramural - Archery (Coed) - Spring
Intramural - Girls - Fall - Field Hockey
Intramural - Girls- Fall - Soccer
A
A
A
A
A
A
A
A
A
A
A
A
A
68
__I
--
1997 -98 1997 -98 1998-99 1998-99 1999-2000 1999-2000 2000-01 2000-01
Step 1 Step 2 Step 1 Step 2 Step 1 Step 2 Step 1 Step 2
SCHEDULE A $ 439 $ 543 $ 448 $ 555 $ 464 $ 574 $ 472 $ 584
% INCREASE 2.15% 3.43% 1.78%
APPENDIX B - SECTION 4
EXTRA CURRICULAR AND ATHLETIC COACHES - SMALLWOOD DRIVE SCHOOL
SPORT JOB TITLE SCHEDULE
- - - - - - - - - - - - - - -.- - - - - - - - - - - - - -
Art Club
Arts & Crafts Club
Chorus
Computer Club(s)
Newspaper
Orchestra Director
Safety Patrol
Spanish Club
A
A
A
A
A
A
A
A
Intramural(s) A
NOTE: The following activities provide release
time during the regular school day:
Art Club
Boys & Girls Intramurals
Drama Club Advisor
.
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1997 -98 1997 -98 1998-99 1998-99 1999-2000 1999-2000 2000-01 2000-01
Step 1 Step 2 Step 1 Step 2 Step 1 Step 2 Step 1 Step 2
SCHEDULE A $ 439 $ 543 $ 448 $ 555 $ 464 $ 574 $ 472 $ 584
% INCREASE 2.15% 3.43% 1.78%
APPENDIX B - SECTION 4
EXTRA CURRICULAR AND ATHLETIC COACHES - WINDERMERE BLVD SCHOOL
SPORT JOB TITLE SCHEDULE
- - - - - - - - - - - - - - - - - - - - - - - - - - - - -
Art Club
Arts & Crafts Club
Chorus
Computer Club(s)
Newspaper
Orchestra Director
Safety Patrol
Spanish Club
A
A
A
A
A
A
A
A
Intramural(s) A
NOTE: The following activities provide release
time during the regular school day:
Boys & Girls Intramurals
Orchestra
Drama Club Advisor
10
AMHERST EDUCATION ASSOC!A TION
APPENDIX B - Sec1ion 5
EXTRACURRICULAR RECOMMENDATION FORM
A C-:-IVITY:
NEW () CURRENT ()
STIP':ND ( ) V8LUNTEER ( )
RECOMMENDA TlON (Include stipend):
SUPPORTING STATeMENT:
RECOMMENDED BY: DATE APPROVE DISAPPROVE
- -
, Principal
, AEA
, Athletic Director
(For Athletics Only)
DISTRICT APPROVAL:
Superintendent's Signature Date
SALARY PLACEMENT:
( ) RECOMMENDATION NOT APPROVED:
Signature Position Date
APPENDIX C
19.15
SABBATICAL LEAVE
Fully certified professional employees who have completed not fewer than
seven (7) consecutive years of service in the District shall be eligible for
sabbatical leave, to prepare for improved service in the schools of the District.
Leaves will be granted for:
1. Special study.
2. Approved travel.
3. Independent study or research.
4. A combination of any of the above.
Applications:
Each applicant shall complete a Sabbatical Leave Request Summary
Form. This form and a letter of application must be submitted to the building
principal with a copy to the Amherst Education Association, by January 1
preceding the year in which the leave is desired. Such application shall state
the purposes for which leave is sought, the plans for achieving them, and the
manner in which the schools of the District will be benefited. If for study, the
college shall be named and the courses to be taken enumerated. A planned
program of travel may be substituted for study or research during leave granted
at half-salary.
Each application and recommendations shall be submitted to the Board
by the principal and by the Amherst Education Association. Failure of the
Amherst Education Association to make a recommendation shall not prejudice
the application of any teacher. The Board shall have full discretionary power to
grant or deny all sabbatical leaves.
'-
-
--
Appendix C (Continued)
Applicants will be notified in a timely manner of final action on the
request.
Conditions:
I. In granting leaves, firstconsideration willbe given to those
sabbatical leave plans which involve greatest self-improvement and
greatest benefit to the school system. Availability of suitable substitutes
and the service seniority of applicants willalso be considered.
2. Candidates obligate themselves to return to the service of the school
system for a period of one (1) year subsequent to the expiration of the
leave of absence, or refund all money paid to them--unless otherwise
determined by the Board.
3. No leave willbe granted to anyone who willbe eligible for retirement
within the school year immediately following the expiration of such leave.
4. No employee on leave with pay shall engage in study or training for a
profession other than teaching; nor shall such an employee engrJe in
remunerative employment without the written conseilt of the Board.
5. The candidate must express the willingness to report in writing
concerning his/her progress at such times as the Board may determine.
Duration:
Leave may b~ granted for the period of one (1) or one-half (1/2) school
year as may be mutually agreed upon in advance. Leaves shall start at the
beginning of the term for which they were granted and the employee shall not
be eligible to return until the expiration of the lea'v'e, unless otherwise ordered by
the Board. Leaves which may cease to serve the purposes for which they were'
granted or the conditions of which may fall into default, may be terminated by
the Board and payments may be discontinued.
Appendix C (Continued)
Riqhts and Privileqes:
Upon returning to the Amherst Cer.tru! School District, the employee shall
be entitled to the same privileges of advancement on the salary schedule as if
the employee had been employed full time and shall be entitled to such
advancement in status on the schdule for any graduate work completed for
which the employee may be entitled. The teacher shall have the same right to
continue in the former or equivalent positior as he/she would have had, had the
teacher not taken leave. The teacher's rights under the New York State Teachers'
Retirement System shall not be impaired by any action of the Board as a result of
such leave.
-;
""1
APPENDIX C
19.16
AMHERST CENTRAL SCHOOL DISTRICT
ABSENCE/LEAVE A?PLlCA TION
Name:
(Print or Type)
Date:
The undersigned hereby (check one):
1. Requests leave for the following purpose, and if
applicable, requests paid leave for the same, and
affirms that the leave will be used for the purpose
indicnted.
OR
2. Affirms that the absence/leave taken was for the
purpose indicated and, if applicable, requests salary
payment for the same.
Purpose of absence/leave (CIRCLEONE)
1. Health Leave
2. Personal Leave
3. Bereavement - Death
in immediate family
4. Court Leave
5. Vacation
6. Religious Holiday
7. Conferenceallmprovement
8. Vvorkshop
9. Curriculum Council
10. Professional Improvement
11.
(Other - Specify)
The absence/leave requested or taken, as the case may be, is/was for the
day/period from through
(School) (Employee's Signature)
(Supervisor's Approval)
(Date)
COpy Distribution
White - School Office
Yellow - Employee
Pink - Personnel Office
-
APPENDIX D
19.3.4
AMHERST CENTRAL SCHOOL DISTRICT
Physician's Verification
Applicable to Article 19
NAME: DATE:
AUTHORIZATION IS HEREBYGRANTED TO DR. .
TO COMPLETE AND FORWARD TO THE AMHERST CENTRAL SCHOOL DISTRICT
THE FOLLOWING STATEMENTS RELATING TO MY APPLICATION FOR PAID
HEALTH LEAVE OF ABSENCE.
In order rht the Amherst Central School District may make a determination
regarding a leave of absence for health reasons or medical fitness to resume
employment as a teacher in the District, please furnish us with your answers to
the following questions.
In your opinion, is this teacher medically unable to work
for any period of time?
Yes No
Please confirm here the effective date the employee will be medically unable
to perform duties as a teacher.
Date:
1.
2. With reasonable medical certainty, please state on what
date this teacher willbe medically able to resume work.
Date:
Physician's Signature:
Date Signed:
We would appreciate this information being mailed to the District as soon as
possible. Please return this report to:
Mark A. Whyle
Director of Administrative Services
Amherst Central School District
55 Kings Highway
Amherst, NY 14226
'"'
APPENDIX E
INSURANCE INFORMA TION
Name Building
I. You hove the following coverage through the Amherst Central
School District:
BC/BS and
Maior Medical or
Single _
Family _
None
and:
Community
Blue -
Single _
Family _
None
Dental Coveraqe and:
Single _
Family _
None
Health Care
Plan or
Single _
Family _
None
Vision Care
Single _
Family _
None
or
Independent
Health
Single _
Family _
None
II. I would like to (change) (add) coverage as follows:
From:
To:
You will receive an application to change/add from the Insurance/
Payroll Office to be completed and returned to the Insurance
Payroll Office. 836-3000, ext. 5296
III. Part III must be completed annually.
Name(s) and birthdate(s) of all dependent children:
Name Birthdate:
Full Part
Stucient Status:
--
--
--
--
--
Spouse's Name:
Spouse's Employer:
Birthdate
Spouse is: not employed _ retired_
Medical _ Dental _ Vision _ insurance coverage is
provided by the employer or by private insurance carrier.
I authorize the District and its representatives to investigate and
confirm the representation made herein, and I certify that my family is
not covered under any other family health insurance plans and realize
that it is my responsibility to inform the District immediately as to
. any changes in my family's insurance coverages and that I will be liable
for repayment to the District for all premiums paid from date of double
coverage.
If you fail to return this form by June 15, your coverage with the
District may be cancelled.
Signature: Date:
/;
NEGOTIA TIONS
BETWEEN
THE AMHERST CENTRAL SCHOOL DISTRICT
AND
THE AMHERST EDUCATION ASSOCIATION
NOVEMBER 19, 1996
Article 6
EXTRACURRICULAR AND COACHrNG PAYMENT
(A) Extracurricular and coaching salaries will be distributed in a
separate check:
Coaches and extracurricular activities shall be paid at least
t\vice yearly. . . .
(B)
The District agrees that there are inconsistencies in the payment of stipends to teachers assigned
to Extracurricular Activities and to Coaches. The District \vill meet and consult with the
Association regarding specific payroll practices and procedures with the objective being to make
changes where reasonable and feasible for the benerit of the teachers paid on schedules found in
Appendix B, Section 4.
Note: The District believes that this is more a "pay stub" issue than a paycheck issue. It is the
intent of the District to revise the current payroll software system in order to clearly show more
detail in the information presented with the paycheck. At this time, the District does not wish to
negotiate payroll department practices.
For the District~«\
~-Z - \ \ - \c\ -9 lc
Date
MEMORANDUM OF UNDERSTANDING
BETWEEN THE
DISTRICT AND THE ASSOCIATION
In order to provide for the effective implementation of the RESS program (which includes the
scheduling of teachers and programming of enrich:nent, remedial, and tutorial services for
students in need) in the Middle School for the 1997-98 school year. the District agrees that the
Admir.istrators of the Middle School should establish a committee of teachers to studv current
practices, the need for modification (if necessary) and prepare a long range plan of program
expectations for the future.
The committee will include representatives of the Building Leadership Team, grade six (6), each
course of study (discipline). and the AEA Building Representative (s). The number of committe,-
members shall be determined by the Administrators. The committee should hold its first meeting
no later than March 14. 1997. with a report of the outcomes and recon1mendations of the
committee to be submitted to the Superintendent, or his designee. no later than May 19, 1997.
and to the President of the AEA no later than June 1. 1997.
This Memorandum is in response to the Associations request to negotiate and amend Article 9,
Section 9.13 - Middle School Eight-Period Day Detinition, to read exactly as shown for Section
9.14 - High School Eight Period Plus Lunch Day. The District is responsible for showing cause
why the language for the definition of the school day for teachers at the Middle School should
remain as is, or should be amended to better refle'"'tthe RESS program as it is in ac...Jalpractice
during the 1996-97 school year. The results of language changes, if any. must not violate
Sections 9.13.1 and 9.13.2, or any other Section of the Agreement.
~\\~..
For the District \
c
~I - 19- ( l.o
Date
tflJ/k /L-/
For the Association
